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*WI*l¥IM UUflUl 

28 -rH 2001 

«iM)uif^(3ifU^3^v*,^i0)^f^f : nr [ T, 2000 

*t. 3/2001.—Ul4H ^ 3lf»lfWT, 1976 (1976 21 ) '-fft m 30 URT^ KlfafRlf 3>T TTJ 

Ui4) i, i *+>1 *i-sci m'IhI'JI'b sftt <j'^ 1'I 3flT 9 I 9 N P^=r>i+1 ^T 5 ! % 'i^'^iq, '*fk 4)^1 m 

1 $TTSJjfr ^ ttfl^gW ‘spHITT %, :— 


3R3RM 
wiir^i o*i 

1. ^tf{(P7T RRT, WTWT aflr W^TfRlT 

(i) ^ fqfH’tf q nem foiei aNfam»rRr^ (aifaWafR ifai rqpq q, 2001 ^sfrrrcft 1 

(ii) ^ fqf-HH <.I'J1 'hN ■*¥ «H^ti WT¥H 3ft cnflta ^ U'lrat p)‘1 I 

(iii) ft «3fa> ft> Mc^e*) 3T HI'i flf'l : 

3T3j m fftr ft, ^ f fe rfS pr qf ft sr^ren ^wfftrr ftr fwt 3i faft?T3> ft^r ijitt Kqft^T ■rt>tri ft r*it Mftffe 
ftfal ct3T— 

(3>) ftftrar ir^ft ^ 3re*irft yq ft P-nIR tc faftl *qfar 3T 31*131 ftfftia % sumr -qr cT^r tttt f^i yqfar ^ 

(13) Mid] J1* E ^ 3T TOR 3T TR3 ^R51TT ?t faftt 31^1 WR ft 33 34TTT ^ifaT *ri, 

#tl 

2. MRw«m( 

PNPi■ h*- iT ft" <41ffi IqM'l ^ ftgft % iifncjicn *r ift— 

( 31 ) tl 3rfftftm”ft Tnftfrrftfai3ifftftm, 1976 ( 1976 ^ 21 ) srfftftrfti 

(13) 1987 ^1 I 


1046 GI/2001 


(I) 
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(f) " PHnPta Fjfarorft" it Mfff 5 (i) Tnfwft arf^nhr 1 1 

(ro) n $tF wtro” Tt From star roMftfF ro fftt rorro rorot row rofarortt atfrotF 1 1 

(■s r ) “3ro" it arfaf^rot roft ron 3 roftroFrom r i) % -wfa Trofro ^.roVro efaftro rorotro fro ?.#iFf 1 1 

(ro) “ Rt^iro Wl"^ mV Fit ftfafTTO W % I 

(» n ?iror3rotFF"fr'd'rroro wtroroFror rorrorort w arfrorort rofwftrf i 

(ro) M frot^ro4'’Ttf4FTtro4rotFFdtroFFdTtFTTFFTroTFTTrof%3i rot rororo rorot rorofro rofroFF 

11 

(^r) “ wr fiR-jfhi' ’ ^ rofMFiRqi' % rotF^ Ft artrotj aitr F4roRrof % roro^ # rowrej sro rowfaF srf^r^ntt 
arfro^F 11 

(ro) ^ MhRm Ttifrot t:— 

(FT) FfaftwrotF (wfro) %ffF T^TO; 

(13) FF arroff, FftTTF arffroft FT *p4mft ro4 FT 17 ! tiff ft f; 

(tt) fsjf Fifrorort ^ro RiPtroi wiRi^-a aFrofiroro aiFron, f4?Pt aTTrofTHro ai^ron ft «Kfld roff Fif roroff; 

aft* 

(f) Tiro % tShro Fftm ft wtftF rot ro^ anRi i 
(?) , ‘Fftrof-*TFf M '$rofFF aftr »rofroT, Fftrot^Ft, rote atfroTteti 

( 3 ) "ro4rort”'nfafwi3(ro) c 2 'i (3) ^f frof^rf^ x P^f ^ ^ f^vrrt -»4t -q^ -ror f^rg^r -«Erf^RT arfVdrT ^?h: 

^ ro4F[ ft tft wfarr f, faFrot ^ro^ anroiFt rot *t row rororf rot ffk Ft roift f i 

CF) ‘ 1 Rttror'' it arfrorort ro rofroift 3ft FtFt/ro fRi i fTf Ffh/Frot rot fro ro/F>t arfaroft ro rofrorft F?ft $) rotr 
Fftirortt ro rofrorct Fft Tfrft ttftf, FiFT-fro, ft^ rotr rosf, rot tpfF: rofttroff ro rofroTit ft roftro f, atfrofo 
f, fror, atefF frofttro rot Tt ’jrof; Fft/Frot wfFro F^r f i 

(T5) '’rofaroTrit tetwr 3(ro)(i) if faf^ roff it it frorft 4t ro ft rolfF arte^r 11 

(ro) '‘%F M ^ 3 F^q%rojfeFt'a^FftHf^%f¥rotFroTTf^ froro *f fafarorof ft airofF ffrtF roro ro ^ff% 
ff 3 roftfF froro roTR, frorft "«iffftf f arRiroirt ro rororott ^ro fRthif fift f^ro rort roroi ^jro ^ff arf4FF 
ti 

(F) u Tt^'’F%Fa^FFFI^FftroiroteaflfF^F^I 

(*i) 11 mi4ijif ^rro” F tjrot ^ro arfF^F t Ft 7 

(F) ‘‘rofrFJ fffto” FroF rorTOm ftroft ftron ror fhit rorro ror^ roror arRiroiTt, ■Pjtotot^ ro t%ft-[T % 

arfwft Tt roro F Ft, arfroFFtl 

3T»rori-II 

atf^Tft-^* 3fn TTOtroiftFf 1^,1 TPtf^rnsr, f-T^T, 3*T ^rar wufci 

3. 3# 4*lftrtf 3ttr *4^irrift roT 4'lT^^I : 

C^) % arftiroTftFf #{ <+,4^iR4f rot frorogRR ^nf’fF froro ronpF 

O) TT^-ro 3iRirorft Ttro4 

(i) T%TO-I 

ui) T^ro-n 
(jji) ^%H-III 
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3173 33 T&m : 

fW) ^IWI % 3 3?aT3 TR 3337 7T)3T 

(i) aifwt 
C li) wirRItr 

(iii) 

(iv) Rfrewrar 

afrr tifr 333 a^ama <*)< 35331 , fai^ sro %RmR mm % 3733)53 3 wi-to 37 fafafSvi 

(3)31 313, I 

(?) wpr-iz 

fmf*wk wt 373)3 fMw-Tm-RraTHi, am^-Fmr 3% ^f) *P3 ^rf, ftr? f a 5 3 3 ; 

■R^a FRT ^37)3 7773a7 % ^RpJHKa ^ 333-7733 m f37RT mm I 

(3) -?T^-TT3T*tRW^t 

mfrmn Tzfo: 37*mt vr<7HrF3. 7&^FR>-77*-7Tfli$ Ra+Rrc), ^reRT-RF-R^mriFT*, stimafcw r&t- 
riff-rtf-tt 1 ^ rrtrtt), 7jtstt 3ii 3% srr ^rPn«n, far? fa^i<t) r^ftt ?rt %rr3 777337 % 
^ 3 ) 53 )^ ^ 333-333 m faftfce %3t am* i 

(13) '?7T m*W 3?) (3R7) 3) "SflTT 33 3F 3Rf 3?f WIT 313*31 % ^ 37 far* 3Tf33,lRaf 31 373 3TfV-i) % RT»ft 'CT'Tnf 
3T 3tf3Rf 3a FT 7733 ^737 "R 3i4RT 7?)RT 3Rl%T i I 

4 . arRTFft cn4^i{| 

3 'J R Tfrj v f^Rt Tlffl^T 3T3 % Ft?) ^3 Mt, 37W78T 3ft 7TT3F3 3T fafam: STJ^rf % -3*33)3, a? 7733-RRT3 

3t Pi^itfc "tmsm frt arft f3m amt, f^ffi fRfVrRT ap?<o 3T Tftfwfa r) fmma % fma ^(Vi rt) fmPmffR Rmpf afR/m 

-j34)rR 3 7T3>f ff 33 60 ftm ‘A '#RfaR> 37) 373f3 % fcTO a? 5 ) 37)7/31 •aTW-TRTt 3T3T7 37 faatfam 33 RT3RTT % : 

3*m, 3F i% 334 afk/3T aaRRpft strtr 37 f)Rft wfmmi *137 % h-um^I ft 3>t 337*371 

5. Rft #RT 3 

(1) arRmafHt % 333 ft wrst PmPm mR-maft ?t3T i 3)H3iP4) ^ 333 3" RFrsRRRF fa*jf3a rnfaRart frit : 

3 * 3 * 3 ? % 3 ft arnw»w % 33 m 3 ^ wim 3 -jf, Tit 3a+3ifl3f ^ 333 $ Mt fa^f-m mfwft ?t3T 1 

( 2 ) 3 ^'ft f^i|f3fl^j f3fa33 4 33T 333f3a % f33Ta •srfMpl’H'H 3>t 3T3 29 % 3Ta3R ^ ^ RR3aT '5TU 33TR 33 

f333t % 3RJ3R 3?l I 

(2) '^3‘3?t#3T'^ 3Rpft 3R?3 f¥jf33 37 37^ 3rf33aff .afk 3Tt 33?RT 33T fa3tfta 3T 3Fa?TT 333 M^TRI 

M l f33 iRI 'R ■rajWRTT (f3»d33) 3313-33 ytg,q 3R3T 33373F film I 

(,4) (i) 3THf5ril—^3TT 3T^ ' t ft 'S=Rf3FfT, 

(3T) faRRt f3Rit st|Rlfl % 3T3 f^TRTF f3RTT t 3T f33m 3R% 3a 3RR %3T t, faRRfit 3?3t/3t?T 3lfqn ?t, 

3T33T 

(73) faRT^3?3t/3f?7? 3lpNfl Tttt^ Ht, t^RTt aRRm%3T3f33TF f3i3T?t 3T t33TF3R% 33 3RRf3T3TTt, 337T 
3? 3T fa^Rm ^ irm; 3T3 3FT ?t3T : 

^ fifr 3 f 5 fa^fRTT 3 Tf 33 atl' ? 3 3m ^ 'Rfjrn?t t% Ti, +: n Pl3T? ^rfoRT 331 f33FF % -3333^«tiK 37 0113 73)h (MV 

% strrRt arjta t afR m f% rrt 3r^ % srr 2333 3t f, 3t rf ?r fa33 % imma ^ ^ w 1 1 

( ii ) RTRIRT 

^fjp "qff ^R3T Rf 3T33t MF.M'l PiyRKl 37 7T3T3v '3Tf33a7t 3T 3r43T7t '3375^ - IF % TSTJRR STR^ft t^Tf? % 3Tt 33) 

3t33T 33pr 3R3TI 

6 . 3rHMH aft? 

fap p ^H 3 4 gfrH fc m fRRTf 3t 7RJ? ^t f3RTt 3t 3? 37 fa^m 37f33ad 3T RatRiff 3a 3333Ta, 3% af(7 ^TB TjfeRI 33 
3337 33 733), art 3Tf3fa33 3RT 17 °fit 333RT (1) % 3733)3 %a?)3 777337 'SRt RRR-'TTRR 37 ftrf3*rfft3 R>) mRJ I 
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3Pp rt' 'Prg^RT ft^f! *rt rtRT, fan t* fagfan % rtotr $7 nfaf % arjRR fan! 

% fan faifa apR % ^ faro rt srr^ rtfa: 

RT^T? fa^fa^ T$Tpf fa^R % aHRl$H rt’ wfUFT^PTlt, Til W 'TO far api afa fat RTRT *pR ^FT RTR 

*fa¥ tTtt 1 

s. ttffaffarr 

(i) ^r-l k' k!$ fapp arffaptf! Tsnf ■sffV ararfa % fere; RMw rt kfar, fart fiyfai RTffaprrt srt tr? afa k 

aprffap art arofa % fan wit ^rr r%rt 1 

(ii) arftRPTrtrtafafa7rt^-lrt'f^RnRTR<ifafl "tR’Wrt n^R^afa ag7^%fanfafafalT''RfaRT, fart fagffa 
snfaepirt "sm tJ: Rirtrt rt 3Rfa*P art arefa % fan tort rit Rfanr i 

(iii) T*nTHrtfaTrt’R rtR fl arfaapR! t^e* fa art grefa%fanRfafannr tErt, fartRrfwf! srt a?: Rrtrtrt 

anfei'Ti art ai<rfa % RnH, tttfh rtt ^^>ii 1 

(iv) (ap) faPfakr tt arrtnw wf 3 rt!rt fagprt aptfanrt to r?t arcfa fa fan Rffafar nr Rrt, fart fajfari 
rnffapirt srt 15: afairtrt arcfaipfa! arctfafafan apyrnr ajp-afarm 

(13) 3t 4R*«? rtqrf *pj TOfalrt faftfaR TOpf rt ffafa! TO TO TOfaRT ffan TO TS: TOfft fa! aifart % fan ifaflW 

to t^rt, fart Pi^ ffa ntfaswrt ekt ttIh Riftrt rt anffap fat arefft % fan apyro ^it to^rt 1 

(v) ffart! arfanrot rt apjfarrt %Rnfa rt Rffafar fa! arorfa Tufa srt fat r$ ww t^t! fa! rtrt totrt fagffai 

M T f fePFT p I far RRrtTO? ar^fa % faro torpt r>t#ttotto arartroTTOP rtrt to arjjrtR #*narf % ar^ 1 

9 . Utlltft'Mui 

(i) Rft Pi^jfa l "gi Pbiah TTr 3ft TFI ^’, frtfft arftTOTpI RT 3>4^l^ % am! 'Tf^W RTTtWPP^ RiT # Tf!, if! ^3R 
rt «t>4vnf! apt ^p 3?T rt^r rt’ 'WFf! 3R 'Jiiii'ii i 

(ii) Rft Mft tfi CT R)! 3i^fij, Rft; 3?!# pt, RfllTI HR«fl«rn 4! aRlf^ % ^hTP, PiyPHi xiOh^iPI irt RP TPT 'rt % 

arf^rP! rt apif^if! ttj t: wi4!<p< u i % fan wf t, n!: 

tTF!% n>T ^TR HHRI ^)! ^ ♦iiifll f I 

(as) ^ap^f! rtap rt •qrfmRT f^TTj; -sTf^TOFrct "*11 «p 4 _ ^k! % iii?) rt', ^ awl t; "tt Pp^i w^ptii %, 

fa^rt T irtm fa^i Ran «p i 

i o. Rtfirfr wtt ^t nrt RRtfiR 

(1) (^i) Mt arfiRprf! rt ^4^Tft rtasrt uls^ ap airt ^itt! r tor rt wto ^ ^tR rt" PiyRw 

3nftmrt r 5! faf^ ^ a R^^ ^ 1 

(■or) rtffeR'4! aRfan a^tfa ^pppr nPft: 

(i) fa4! arftppTft%rnfa 4t TfRaik 

(iiJfaRftapipmk^RRrt rt‘ Rrt^l 

(TJ) M arftRPif! RT ott TR-faPm (1)(nr) % w % RRrt rt’, ^fapart effRrjRr % tr k, aRfan 

irt aRTfa % ^TOP TOR apt ifTTTR #TT I 

(2) (i) rt' aRkhe ft*ft ^ ^n 4! arPmT! rt ap*farft, faR% a^raPpp 

^nfaRT Rfam f, fa#m RTf»ppf! % faftrr l?rf3^TR ^ faR afcp ^ rtm ^ tRrti ^-rt ^RViraik 

■aRi TIP^ WI infaapirt ^RT *4!«fiKTRR faRT WHI 










[Vrrr III—ms 4] 


MTOT ^T'UhN : 3T*TTOTT n T 


5 


•iRj Pbli) 'Wfft^brO ^JT f) i”icifftfl ^bT ^i *1^1 ft^TT •34 HI? °hK lJ i *ifli4 ^T fl^ "iHc'H 'Hi^l [f ^il n^Ilft Rb P^rft) 

fftprj; 3T3?TR?Prp iblftqTf&f «Wf ’T ^ ft rjtnt ft W? UTfft«b(ft ERT ^ff^T*T 'STTftTT Rifat fftl Rnft TfRT F=r faffatR ftr MhI'JR % 
fan* afarorfa rt Rnrofa % fftra 'sqvtraRw w^rfHf^r^n-qHr^nri 

11. aifamf^afo^tojfrT 

(1) (i) ftf ftt arffamft ’ll RriHifl 60 Rft ft ang ftft rt ftRt-ffjiT ffari 

RFJ RP ff 3t«W, Ftft Flftr HVRTfl ’^R-lftRlRH ( 2 ) ft RRT ^Rftfftn fftfat RfttW ■Hfftffl 5RT faRRfatfftvR; "Rift RT, 
fftftRn^mffftt sTfaRnftRi r>4rk 1 ft ss r 4 ft ■'jftftft ftrRTRRTftf ft 30 r 4 ft ^faRT ^jct % rtr, ■art ftt 
R^ftt 1ft, ffftt 'ft H*PT ftRT-ffjTT RR RRJ1TT ft I 

R5 ftt ftp 5*1 ft) lutfl ffftl 'ft 3TfftR5Tft RT «t)4^i(l ft n®( n^h A'iiIm’^ti Hfl fftlRT 'Jtm > *il, 'RR nR> ff 

sftfarcft ft? Rmtft ft rtr % rir ftfa Rftft Rpft aftr RtftRrtt ft) RTRft ft t[rt Rftft Rirft Rft fatfanr ft fttfor r ft fftRt rtij rt ftft 
arfkrsFrfV rt R i ftRifl ft "raftr RRft srfftwft ftr rir^ ft’ iff Rftft ftr rttrt fir RrftRift % Rraft ft trtt Rftft % rrrt RRTtfa 
RftftRnji 

rtrjrs fttff RR-fafaRR (2) ftff^RtIRTRRBftTaT'^3itRyftr3TTftRft3fa^aftftRifaRTR>ftRfa3RftRfal 
■anft ftr tjrt Rftft ftr fttirc arew ftr faftR % faro Rtf ft fafapr 3i«nftrri ft nw ft ftR xfat •st'RrftFT ffarft rt Rtf ftfa Rftft 
ft arafa ftr fttnr fftftR ffar i w Rtf ’IF ff+R ftfli ft ftp arww wr ftr'TT n^T 3 tt^vt ^irftfftn ft, ^ 7 ? iiwft ft ftftfan 

aftftwnft ^ «h4w(l th iRf ft ir f^n ■wtt, ^fft ft» ft ^ ftt 11 ft*n ft 1 

(2) «?«w fttf ftr ift ft #t Ti^ft ^ ftftt fftM ^tftw nfftftr uft w ^rftvt ^ftft ftp 

^T-fft Pt « W (1) ft) 3T^HRftj)ftt 3lfft^^'«pft^^ft^fft^^ftrP^ 1! ntft^^^l'^'^tftTftf 3llft^) ftft 
^ft ’ q i d ftr^mift^ft wt-wt ^ Yrftw fttr aiwro ^?r 1 

W^t» TPI 

^ftiftmftrTfftt^ftrf^^srfft^^^mft, ftn^^-fnfft'*iiftft^ft' c i^ftiTTftisrft, aftftqifftm-sft 3Trg' , jft 
iftft^inftftftrfft^^ftftft) ariftgftft^ ^qif^^ f T ti^aTfiTOft^^ft^Tftft^^wftti?^ 7 ^^^ gis^ftBftt 
®pt ftrr srfftqrftm sug ijct ^irrr ft, ^^t inftft % arftim Ift’i ft^tftT^it #111 

3TBqra-3 

ft^P-ft^lt, flftWfll, ftffsflftUrtUertH 

12 . ftftT-ftftni 

ftftr rn mftaf) arfftapift ^t*Nift ftr ftftn ft f*fr sro wt-im'ft ftrafftw fan *n* *t wnf ^ ft’u-ft^ ftmffer 

wt ft tist 'Jiiqm s?tT "roft ftr«rifftt wwft ftrfftp fftft i 

13. etfttafll 

( 1 ) ftap^T-fftftm ( 3 ), ( 4 ), ( 5 ) aftr (6), ftrir«nftti w wi-im^^rftfttftftf ^ ♦ti*tPi?vff ftr 

arfft^nft ^it 1 irft'5ift ftr Tiffar ft*pf ftr f^K[ ^*13) 'Tft^rtT ijfti^tT wt iftrft ftr ^r^rftiT Tjfft^tT nftTT 1 

( 2 ) ft q lftw n ijfftftf "gra ftr^iffftr ftR ^ sRnrcrf ^ 3#an Tim^fr x^ft ^ ^ 

ar ftroftftf ‘*tt «bft^iR4f, ■fti-n ftt ■htw ft, ftr ftH hR^iRha fftvsrr "^nxinT 1 

( 3 ) (isp) f^rfttft^^ftwiFrft'F^R’m aftftijmft'qi'F'NTftxpt qRsgm^rtn’FTT^H'wf*n ft<H'nnft fti^Rw 

■^t infRa ftr ft ftt ■wr^ftt 1 

(■or) w ^ft»lft^ftlTFTRft'¥I*1Hftwfft^'1Tftft^3Tfft^M«;"l"1fi arfftwft’IT ff,''W 'TTFR 
e f R t ^ "^t tt’ttt 33 «ft Ftftr ft*tr i nrft ftr 'wf ^ ftntR ft 4H^f) ^Rfwt ftr ft ^rt rjmjTTt 1 
(tt) ^tlTT ftft 'J+nff ft^f ^I ftfPT'TH ft ftxfT fftwu Tuft 'qt ^1 3 tRw 4<{)"1<1 aftiTOft ft, X1PT 

■ 3 Ftft qft’gm ■jrrft ft^r ftr ftopf in ftimrr, “ftiTT ftt hh^ii ft, ftr Tr^rft ft fWRfl ^tft nrTtjftt 1 

( 4 ) xnt 'JTT^f ^t!l 3Tfft^^7tnaT7ra^rtftRTftiTTm, STfrfar^Tiftfft’TTn, ftfftrnTT'TFT, ^ fftwftftrftTirar 29 arft^T, 
1980 ftr TST ftl57T 'FP. 2/17/79 3TTC. ^TK. ft, ' 5 RT >^<<11(^111 ftftfftlT ftlTRHf ftt ftftr £RT 3TW^ wft ^tft flfRl<3 'ft ftftr ft ft^I 
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4 4, m4i[^ 4' MMMftMftMWMftMMMTMMiTiFMff Mro/ft far m41 4m34mmo4 34i/mt 4t3tmoi tOMowfa 

44>p MT1W MmMMff Mft I^MT 4 #f, MMlf f4l MIMiR % 14401 22 MMM4, 1991 %MMM15IT 11-3/90-3TTI. 301.41. 

(i) 4 tFo mf< 4 TfNp wf mt 4?hmb% aRpfor an4 mt4 thRowIM mi m4 mmmi oftw *n4 ifri 

(S) fmMtwfMT^-THT^' f441 4n 4 414 MOf fO 3TfMMoftMt MT MMOlf-iM) m 4 TTRT MfiMIMT 4f MOOT Mm4; mmm 
% Mhm ■aH'tif 311 q" fifl 4 mT % ■M’M4 4 M?f 'Jii^'fl I MTOf f4i *lfe 'MWl-'l MT M I ifWT 4P'l4l % WO Miff PniJ MT^ MfMMlft MT 9)H'»si ; 0 
44; mH 3o4P& i 4foj,mtt 4 f iff 1 ^# inffia m4 mo4hti wo mm4 mt 4 3T*Mf44f m4 mmmi M f Own arKf^ir 441 % f4o mi^m t P t mi 
mm; 4t4 far 44 3r»Mf*fMf wo m f%o, to; 4m 4 % fooffto m4 ottmmI i 

14. T?F=rffT 

m41 iWmPt mt 44; % m t Pt 4 m 4 41 mto 4I sftr 4t^ 4 arP-raod mt m4mt 4 fart mm mt 4mm 4 Mcr-ofo % fm m14moi- 
wmt wf m w 11 

mimj ^ ^ <f grftroftqf w ^(fMiRot 4r mmFmRtmt 441m mtmoi wo <flfafa*re 41 mto 29 4 313*01 4mk 1m 

M0[ f4MMl % 3T3 MTI m 4 -Jim'il I 

15. gMOMflM 

4mt -Tfvmrff mt m4mt 4 144 sr^aji^T wo 4 m4 mt 4tmmtm 4 imtmtmo m 4 mo4 mm 4 4 l4o foMMo 14 mt mot 
iff MT Ml M’m 4 m 4 MT 4 MMTMiMOMT f4+H 144*0 STofR Ml 3MMMT q[<4w 4 TF4 4 3RMM1M iff, WT wf fOMI 4felT fW? 

i-MTMTMR MM 4 M04 Ml4 MT MftMfWT ff fMOTt 41TTMM MIMTMftfM RfMT MMT11 

3MTM-4 

3I^91TOM <11 3FffFT 

16. fMff atftiToft mt TrtfMfr Mr ^ 

mi4t 3rfMmr4 mt mt4mt 4 mr -nfMMf mt Moforff forr 4fi -romf ’4 miti off mmr m 4 Mof mmt mt, 

4mt off 3M% MfMK 4 MM ' l ^lf4o MT MqfelTMf, fMF o’TTM'fTMM, fTKTMf MT 4 tMMM 4 m 4 M3T MMTFf % f44?TF[MR epFTT 3fR 
TMTO MI MpTMOT 4 MTI 

17. f4f4MMf TJM 3TT474 4; 3FJM1TTM MM MTflFM 

4mt mo mi4m f> 3440 # mi mt4mt4 ^ (4RmmT 4t srym tt4 mmttt '4fr mmmo aojornM mocmt mmt mm 774mm mt WmomI 

TITTM-MMM MI 1m4 M4 MMT 304m1 mm fM'^if MO 4f M'OHIHi MftOT, fMM% "MTO-foMM, fOMMOf ’’MT rTMMM 4 m 4 M51 MMT 4f I 

18. OlM-ftMMT MMTM M34 MTT MlfHiM 

344mo4 MT Mt4mt 4 3TM4 MTFMft 4) 4 m 7 MJ’Mf MOMf % MTMMt % MMM 4 4fM44MTT 4410, M3MT '44 MIMTO MT 
jT WM^MM4lM04f4lMMfMM^M4l^MffMTMm%fM04M4MMMT4MT%fMT4fMMfMT4MIMM MMT MMMF M?4 MtOT, MM m 

tm4mmt^^mt 3mm m4mmmm wo 4mt mm4 % 1ft4 mfm m 4 f mm mmt m4 mImm m4Mmo4 wo 3tmht to mm4 t7[ 4mt mm4 

% fMro m moo mt4 i ?4 mm4 % 14t4 m?4mt mt4mt4 t i 4 mit mtmmt mmmi i 

19 . 44;-Itm m4 mmt4 mtt 4 rf 4 >M 

mi4mt 34mmo4 mt mt4mt4 4m; m 4 f f^i ;<m m ^ im4m14^tt4m;m4mt 34itM;Mo4mMMTO%f4n mimmtmmjmmOmtmmt 

MTM04 3TfMM0fr4, 4 m; 4t WFM4 % MTM #T-4m M04 MRM fTTMMM feMTTTOT TIM MO MI «TR MMT i 

20 . 4m, 444r 3lrf4 MO MfM?TM 

m 4^ 4t 34 Mmo4 mt mmm t i I Men mt14mo4 m 4 ^4 MMff4o 4; fMor 4 m; 4; Moot 4; mmtt 4 4m mt tfooi mi ^iwfo 3#i 
4;f^4^4t4mM4i4oT4444f MMjff % fow 441441 7 tmtt4m mt mhmo 4 4f mt4m4mm; mt mmo4?tm m?4 m4mt, 4t mmmo 
mimo 4 enoi 4 mm% s4mmoi 4 4f i 

21. MfWMTff MT M,4 mtt 4 -5RT TT?M MT 4T0n MT «IMHTM MT MlflMlftTi M0MM1M M¥TM 4 MTM M 4MT 

m 4^ 4f s44mo4 mt mm4mt4 msom m44mo4 m4 ^ 4mj4 % Immt 4t mt? 4 ffoMTMoorM, 4 mott mt momRom, mt4 mt 

MMM4l4f W MT 3r4flfMM>, m 4 oqfMOI, Mm4t %4 MT MTM MFt m4mt I 

MTMI m 4^ nfwft mt motmt4 M 4mj 4 % f4or f44f mtotImm; mt »m4om tmmm mo M^ofom mo4 mmmt m4t4tmm;, 
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dR-iimm, mrqmfkm, mrnkkF, Uterfkm, qrfkm arqm mmftjRF 3rjkq <ft miqrfVH4) mik tr sk % mktq mk fr wi t 
ftprak q^k mrqfaRftq rniqf k kk mm q qjk i 

qrqj q? kt fk fr qii^f kt q? Fiq k ipT km qT 3k qRqr qR ^'h *-\R rnsq qTfkmkt 6 ki km 4k't mr Pi?4*i firm 

^11^ I 

(i) ark^iP) qr mkmk % qf<°ii{ mr kk m^v-i qfg fkkl ^-tihk qT Ikk) «hii)«m k mm % m Ikkl ktm ^kkt m 
mqtqq q,kkr mr *mkt t qr qmm qqq mmi t k qF ^mkr qj^rr km kt km i 

(ii) Phtfl *Hhi qkkt qr qi*fif(H T^kkt % kt qqk qftqR % l4>fil r^pt % k qr qqq % arklq Ft, *mqR k 

J- ^FT rl l k f^fTT 3TRR ^PT% % mrf kt ^ FR fafaqR mT Fm-km mqT WrrTT I 

(iii ) kk arfR^ilpl RT ^RqKI km mt k f«HI kfa 3Tq% 3Tf^+lR°H cticf <=, h 1 mT fqkFF mkt k P-C’IIH, fkkl "i^k 

^■qr fkk kqk qfqfkm, 1956 (1956 mT 1) qTqTmmi^fmktaTmmT^kmktqTfk^jt^mqRqTaktftm 

t, ^KHT ^TfuiN'F qqtqqf % fair, fkkt FRmkt qfkk % '{fk*^tm< IJ l TTmfq qi qkq k STR FFf #TT : 

q^ kk -qfamkt qT mHm k RHI-HIFSt mfkftqq, 1912 (1912 mT 2) qT IR^m mp fkkt 3=Fq mFjq % 3T#T 
' iP'^ l^ fkmtkm *TS4- kl <lfk ftl %, kt 41 HI? 31 aqfqRm, I860 (1860mT2l) qT ddWmi mpT fkkt fafa% -3T#T 

m q\ fa,qft mknk4, St^iP-Tm "tt HOq^ul ^RiRi % qfqR^OT, irsicfq "qT hft ^ ■stott 11 

(i\’ ^ ^tt t T , 4 , ^Kl ’H&ir iJifN^iO qPl q^O fqqT fViRl ^i4^Piqi ^r xi^»i ^Pki ^ "hh^t Riq, 

gin ■Rfv t ttj; fqRqt ■qqq % ^ qPiqT qiW i 

22. arfy^nrfl' ^t 'stt ar^jRfrrf^nr f^n ^ 3 i^qft«j(T q^lf tirt '^tt ■r ^trt 

(1) ^ ift aifqqqfi' qr qn^rt' wt TJTfwft 'R sr^Rfa fqqT ^ ^hR^t iftRT afk q ?t ^ ^qrd qr 
% "RRt^t ^ H^Pid P^Rfru irtm qq % ir^t f^ faqT sr^qftqir #rt i 

( 2 ) qvfi srfqqqfr qr *4 «iiO i qit fqqT ^ ^qf^TF^r fqi'qqpq^'q^■arfVqi qqq qq*' 

qq tfitt % qt qF "^ff arjqf^qfri qT arfaqi ■qqq tw qr q?t aqqfq % RdH «ni^ ^cH qq q% qq F^TgR qiff frit qftq 
7ia^q qrfKRFrd iiri fft q^ argTTFRRqRF qqtqr^ qS qq TRfRft t 1 

qr^ qfg qryq qTfaqqft Ft ftr srteRt qr q=i4nRt 3Rjqft*RT ^ ^ tft qit "ot% 

fqqq’q ^ ftft Mt Ft ff arqqfwqfjr qr srfqqr Tjjt qit '3=nT^sTP fr -H*h^i $ aftr fR^r F qqqn t f^q tRflt ^rjqftqfd qr arf*-^ 
■^fr qq ^qtqiRf ^ frt fqqfRq fqiqT qm^ 1 

23. +ivi"T ^ qr?R t^rt 

qf^q^^qqq^qTqRpqRt^q^qTq^^w^qqRfqTqqRt^qRiqq^qTqTRqTqq^qqTqqqiFfqR^qTtqtqF 

^ ^ qq^ft % fqqi trt ht ■gq^qqrq ^ fift q^t tf qq^rr i 

24. dq^K 3 frr qi-d + 4 i 4 iU <*<q Ft qqTjft 

( 1 ) F^iqfqqn^qTqqtqi^qqtqqq#qT%f^qTFqT^qTiq#T w 4^qTKtqTqqfqTft^qi^FqrR73-7tqiRqR I TT 

dik q Ft 3RT^ qfrqq: % fakt qr 3?qqt ark k qn4 fr RFkt arq qqfqq qrt wk ^kkFR frR qrt ar^qfq kn 1 

( 2 ) qik qfqqqk qr qrkqrfr :— 

(sfr) FkqRFfkn qr qk ckiTqr qkq%krq; qktqqRTTqqr.qr 

( -g) ij?k % qmi-fqqT qr kiSRF k, km kt qTmqT Ft, qm^r rt arqrqk mq k kk qkaj qk rfRu i 

mrktqRqT 

^krfwi%fkq’‘qk3T M qqqk ark t, qrt ^qfirqm arfqlqqq, 1961 (1961 mT 28) kki 

25. wirkf, Tkik 3 nfk k q|qrkt 

kk kt arfkFRt qT qqfqrk kFkt kmn % mrkf, kqk, qrfk'jfkkf qr fkkt Rffr mt q^kf k qtqrkt qkt qkn : 
qmr ff fqfkqq fkkt qq k fkrkt qfqqqk qT qkqkt kt arkt qkk k arqqt fqfqqf mT qmfqm fqkq k kqk 
mm qkf mm qnqTT 1 
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TTP4T % Wiqff, ^TT ‘SrftT'jftpif ’*TT *fft ’5PT ^7T TTHT fapPTH % 

% IT^^rrJft RFTT 'Jii^n I 

26* ^ftr ^^ 

( 1 ) 3Tfv^7Rt ^ <**W0 WT ft : — 

(i) feftt ^TT HHJ^R ^TT ^rftTOTtt J *TT <^4 ^kI **TT f^ftt T^ft ^qP«l4t % ft^T, ^ 

^TT ft^-TT ft, MiiS (Vlftd ^TT ^F ^F, P*RT^B W4 ^T ^T oh^K "^t, TftriT 7 TT ^IH^I 

-qft^ ftl faftt ^TR ^ 7^ ^ aryrfft ^ ^TT ^T 3T^WT ^ ^ feftt M^r ^ H ^ faftfr 

3ITf^ ^F^RTT ft ‘ J flff ISH^TTI 

(ii) fTftt 1%rwft%^TR^r ft ffetftaft ^tt ferro ^ ^rfkrtt %-qmft ft ft> ftrc; «r% ftnr^raS, 

ITT ftfiftt 'ft TOT ^ft Ufft'jRFff Tarft^-^FftOT ^ ^TTT1 

(iii) feftt % ^h<h ^!ff •ftnt I 

(iv) fa#farffa#fa*tTO#f#ffawifamf TOrfa T TT' i nffaf# I t T rfa ) to+# tto m in tfa#f aro 'swi'ifafi 

# fa fafa *T*m> fa #nf ##111 far-# ^T «WTO # t# i #1 

(v) "sm nrffaq# # ar^nR i % fanr amt fa# faffam fa fa# mi ## # afiffarcr ^tott# # TO# 

TOf fanr ttt m faffam fa fa# ## # a#rjffa w# far fafa wrs TOf if# i 
1777^ TOTO#^i Gfi#nrCt ft# (ftdiimn fa# fa* it ft-n ®*r* # tot 3 i?n fTOjrpr arm# mt fa tot 7 tt% 

7^ 7# fa 7 -i^fli f t in fa# «nwifa<n ■but# % T tra ‘WKaifli fafar tou t ^ arfa ft# fa# *## # fan ## ^ twit % i 

T TW1 1 fai ### BTT ■*## fa# t# Wf®bl(t a>-TR #>TT# fa ^1 WTT ~%R % tfaW ^Tf ■m^T-'-i # HT f#T 

7m# mn: #ht# wr b(f Bnm #, "3# fa# «pi #i fafa # % -ffar^ mm ^ itw 11 

( 2 ) # ### "^TT ^## arfa fa# ■*#! # # 1TO fa °M°(ft*T1T #71T fai m fa#fa#1 ^T 9TT*5R ■*r j TTTTRRTT 

fa m 11% I fafaT ### ^11 Bptfa# # Tft^iy«i fa, TO ### # 30 # 31 1#WT # ST# wHIlfl ffalfa *Tt farm 

-p-fTTrar °t#t #n #1 fawr fa apfat ffaifa # ^<nfa far Rm, mrfa '*tt anfa^i fafau i #t ### ^tt ■*##■ # ^r fawr far wn 
^faw^#fa^#fa##fa^^fa^^^t^ [7rWT_ '^ TTT '^ ;5r:1 ^ arrm^Pi^fafa arrofa tmt t bit far 

faro ftqrfHim fa mfawTT TBTFnm fa anfaift ^wtt %, # wa# fann ^n mnn fa i 

ttivOc^t ^t i : —w fa^rc fa» #fan fa fa# ### ai'm w=h# # it# to^tt ■^tt# sfk m# ^r #flin # 

w fa fawn# # #mrr, w % ^ fain fa arf#fai 

2 :—fa# a#n# ar«m## #r m# urofar fatm arfa arm fawnfa arrofa w#m# 
3TO mfa fa# famfaf # 3#fa# 7^15# # TO fa t# ^tT fa^T #fa fafar fa far # fa #f # am# far fa# ^\ fa ^gWT 
■=# fafani 

27. ar^rfa afar n«iffa 

# faw# "SR^H < + 1 ^' 11 :~ 

(w) wtr^itfawifaTO^r 3Tifa ^ i fa^q i ^ ^-a^^roaTfaraaTmT^faTmmfaTOrfa-ma^^RqK 

far fa# to % m fa T ^fa ^TT famr % TO fa «II# ariw #rfa; 

(73) TOfar^TtfaTTOTfa m^TO^TOfaTOfarTOf#7#7TTTOfar^afa%^#fa-# ^far 
^Twfa, f#T% aTci'ln tSfai fa TOTT WT # fa ; 

(■>7) TOfar^TOfairanfaTwr afam^TTOfamfar ^il# mfa“qr Tjra 3ifSKi ^ *uftn aromr *i#fa ;1 trtt 

(IT) ^#^TTOSff^anr™TOfafan7:#afa^3TT7;#aTO7#TWI W75TOaTfa#farTOTfafa,#TO 

#73 # m fa fa f-ro r TOifai, fa«fr fa faroiT fat, m t^t fafa#T % TO^farfa far fafa #tfa far 7#^ 

# 7 # far argro faw# -!np #fan \ m faw# arfaroft # anffa# afa; #nafa # TO 7#73 # fa# 

far # fa fa# m fa fa ffaffam m^fai 1 

2. -3#pa#1##I#TO#far30a#^faTOfaTO#far 31 # #fa# far ar^ro an# TOT, arm TO# 

# # ffaw# fafar # 3fFp!t #7TI I 
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3. 3^ 37 ^ 7337 ) ttto 37ft733ft 3?t ^ 3773337 ! % R 737 373 % 373 R 37 3rR #ir 3t RtttR tttot % 373 R 33$ 
37377 733^7 3^t, iw, 7P3, fWT, TOTO 37 RpTTt 3TO TO R‘ 3 Hi 37f$777 37RT7 afo 3 TO33 RT3TOT 3^37 ■ 

373J, 37RT37lR ■+i4^ul £177 77TO 37fR3ffi?t 3?) 'jjf W3jR TJT^T 37t "3Tm7ff 3fR T)77T 3lt$ 7^3-43 : — 

( 37 ) Rtot RR toRpt Rr tiw faF*n ^ RroRr ttt*? srfwTt % arfwf^F 333 Rf I 
(73) for# R73R777 37 uRtRto *373771 % 3T«33 R 3*4 % 3WJ; 3TO*TT fei w I 

4. yci)!+> 37fR37J7t 377 3J7f7 TTtoRi R 773Rh 77 577*737 #7-%3 3?f 7J33T WTO 577R333R 35t 437, Rt TO% 3(34 313 4 37 

0+14' (4>+H hR=!K'» 11 R> H*1 ^ 0+14l HM 7?t 37 0+14l +-°11 f*117=1 4 4), hR 0+1 M* J 1 M 33 10,000 7*. 4 37R735 iR ; 

h+'+j 778T3 ’571RT33R 34 "tjR 33jft nq 3iq;(H ffHT =t)+o1 55 !‘fl 'iR O +11 '+1$ <4i~<«'i : 

(ITT) RR “i(Vl *4 7773 R Hn+i^l 3fRi'M+) % W3 OTiRictiiR't' fR, 177 

(ia^ RfR) RT 3 R 777 37 3f77Rro ^rrqift Rt-toto R3iR3* sr^r«nTfr 1 

5 . i j«fnT T ft toRtRt33 R R 73 ; 33 ; Rp7ft ttto 4t 3733 ^ 7 W Rrot Rt 7733 whpi 37337 R 7 R 3 3tt477 ^ "stri 

RftR 3tRt33R 37337 ^‘HiR R to 3i?7 31 wro TrwRt 33 , wt toR 373 R 37 371 % tot 37*737 0+1 Rl 37)7 R to% Rrot hR^k- 
3J3 TOT 3lR7T iff 3T 3Tf%7T 34 3$ R, TOT7 37l4?7 R RtR^T % OTJ77F 37*17 371^71 4 Rlf^'v 37^ % 4RR ®4Rqi+ +1^''! fq«K u l 4 tt 
TBT^ TfR T7F7 7TR 773RIT11 ttR; ^ ^171 Tf^7 W Tt 7ft TO PtTOH 4 TO ■#!)' % 4t Rt# 7^ ^>-hRi 37f% ^hRim 

77R%#tl 

28, f*raiT Tt^lffTTrW 

(1 )(i) t&i aTf^PrR 37«777 TtoHtRR rof i$ Riy^^i 77 %RT-q^ft■aftf^T4t, tt 7 ft RniF 3 R 7 TT sfkTTTft Rnie 

<+>+'1 3 R 77Rn^r 'tiR'n; sftr 

(ii) tRt^ 3tRt^ 37 ^ ttt 4 ^ ^ ttt 377 RR toR %^ftRiTr ^ Rrot ^7i Rt^irt f^w^RTt aRr^Tft 
Rtw ’•Pf wfa^i tpRtt : 

TO7I ft777f 3TRRPTR 3t*T«n ^tRsrR 73^ (l) TO (2 ) R ^fwR37T ^ R77T R(W ^ TO RrsiR TtRTO TO7f 
% 77OT MlRt«PlR 37gRf7T ^ TTTptn t TOTf TOWT "Rf TTR^TO Ft ^TTq; Rp ; 

(Tfi) 44 3iRl^37^7pTR7iff3fRRp7TF%1^TOW^tW 7 174RTf4R7 (4#tW) ^ 37*4R7 44 Rt'W % fm, 
3l^*lRl T^t ^It +1 <1 hcfl 3^R 

( 73 ) ^ 4> 37^7 37M7 f 1 

( 2 ) ^RptR 3 rf 43 nR 3 t^TOfrtrR4% 7 ft R)4 wrf %-4 +jft ^rofRi totR^t-# f t, f4wR prt t ^^rrn 1 7 ft 

■577 TOR ^pt -37t 717777 ^TTI 

29, ^37S^4^4t7I37R7ra4t fRni;Rt<'Wi7 37ffcroTft 3777^ <+i4^lR 

(1) aTfipFiR 371^71 sb 4 ^ i R 1^4 Tf^piiRRTrjR 77 ^ 71 % % R=Rt Rf^ft4^447 37T7 RT%R=tc; 

R7797IK RpT 7 7577777% 37«T«tT TORtR; Rf777 7JT7777 1, Wt 37R77P7R WTT W Rt^TTT, TOrR f-’i+i+7i+t ^ft 7TRt73 ^ 37^ 4t7TT Hlitii 
4t, TOt TOTT4^ '3 >t 4 3?t 7T7ft7B ^ R^ft 7777173 7137 37«737 R^FTt 3tq|*7 % ql+io, %777 WTR 37 tR737IR ^ RtTO R'41 tft, RiHRid 37*737 
R7^Rnt4R7 TOir3777J77T I 

3^f^TO3T3Rr^'443R'f^t%%7T : 34'^t' I ^^ n ^. ^t 14R7TO 44 4 3*77 RlRtf^R Rt3fr wRt^'JIR'II I 

(2) 3Tf437tR37*7377^4wR^TO Wm(1)3t3T7in7T 13^3373^ ^ ^ W7RTO 

% 37 wt 4 Rt ft 37 ^jft -rorRt 3 R 3RR*tRt3lt ^ 37^777 77*77 to Rr^fa ^ Rf % 337 %R 3 T 3 R 7 3 ft wn 3 ft 373f3 37*737 

% TO 4’ 3PTt 4t 37TOK ^RtT '3777^371 

TO 4773 337 3% 3T3Hi3 4Rt 31<I7f 37R737lff 37337 ^4qiR ^ft : 

(37) 44) 4:7%TO 7^1^ TRT^TTTTt 37137%; 3*77 

(73) ^4fTOR3f4TO^147313I77n%3733777OT37Rl37lR37t 3734TO17TOt4ft?7^%TO1^R' -3i*737 WTO TO37R3 

TOt 3733T TOTTOft 3737777 3R3I3 Rf TTT^e 33 %7n % % 31? 37^777 377373 33 3RR 31^ 3T3T 337 % RtoR? 
hR u IIH73TO "SR TO77TO 14^3 337 371 


KWiGL^OOl—2 
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(3)(RT) arftRRTft 3TRRT THRU I fR’ORH aTRRlMiRR 38 R «fa?TflJPT 3RT fRRTf 7nf&T REftFERTTfETT RETRURrif 
% fETRRfETWT t 3TRRT RTt^ ifRT 3TTOR EERT t R1 RSET ElftTEElf 4r RE 4‘ f*TETf ^fERTRftElflEET 3 RJ5T 1TRT 

13TEETfR:%ftrHfRTFf 4 RRERaETt a^ftRsid eteet REfErtt set rt) r^ amt ^4f £ ^sr 

t£-rt t, et ere 4 wee Eifawrfr re re re -EfR^mf -reet ERNift ri et»t *Rn i 

(13) T^IT 'Picl^H 3TEET 3RR i;ilR<i 'j|(4 RH 3ft 3TRET cl'-ft Hiy, Elf 3)1 flRlo 4 ETfV-Offfl RE ETRRl EET ffTt 
3TfE<lH u l tr fafRRE 38 RE Rf ^ 3T7T <hi'l, iff C'l'i! I 

(4) lETRRTff RlfaEElIaTenRRtfElfEE fETR*3R ER fatERE (3; % NgiKE4 f^ETETRIl t EET^|i|lME Rl4w 
^PTRpTT STIPE EPfiprr RTET 1EHI srfEEiRf 3TEETEFfET^fE?l WH^ REE EPffpTTRTET t, EE SE ^ET4 RETR fRET ETTRRI I 

(5) ETUI fopff SlftETlff 3TERT EPbTTCf E>f STRESS# TJ^f f^TT £ 3TEET EREE wfl^H 4 sfeimirai 
TJR^RIlFf EEEEIREpf ^fcEE 3TRRT EERIE 3TPtT% W! I? ORE 4 EtRT 3TERT «Hi’Vi1 fEPTt U'fir-Rl % 3FJR1EI R iEWE f^Ri 

eitet t, Were 22 Rf whi 41 ref wiftfm « 4Ki t Ef far arPmO reet eweR Rr % Ret srjqftEE 

RET RTET ETTHEt 3TEEI £RT R 1 R1 E 1 ifl, PlR ffREE ’& RT?P Rif PflifERR' if 3PERT |przf ^ 3TfaE> TEE T£3R RETT EmpTII 

30. TTSFft^r-4 NFTRr4HW ^HTO 'H^RTyffT<£fa 

E^ 4t 3TfR3iTTt 3TRRT +4 'SIk 1 TF3FfH% 4 3?»T5fI TElHtPTRr 4 RfaEl RR ^ RFT Riff ^RT STRRI W RfREJ, fRElT 
fRER -trSWRti 33RRT 3ER fRRff R«IpfPl 30331 fRRPff fRRiTR % WR % RR 4 ^RF3 Riff EliRT I 

31. tW '3)T TIRER =H4, ?^RRR 311^4' ■RPT^’tlTIjf^*! 

(i) ^fvT^ 3=rf%?^prd. RflTjrPTaR-f^rsrTC arfferf^m^T. 1947 ^ rr 3T«f % srpR h 4;4<wt" Riffi, 

(^j) % RE+RTfiRf Rif RR 3rf4f4RR ^ 3r4 4 RTfrRT ^ f^Hf R3RJ1 TR 3T«p!fT ^ R^r RRf % %Rf 

Ryi t- IR RR RRER RUT «T^RT ST^TRI RSRR RRT T^RT 'RRRT RRRlff 3TRRT 3ERRT W 3fRRT RR R 

RtT? R«IT5 RfRT I 

(13) ■shi^ f^lff Ri4^Ttf Rif ^31 Ttlff 3TR3T 3TRRf ifRT Tllff ^ RRfRR f%Rf RTR^ % RRR 4 fcpiRf SR#! RH 
SjTUR^RqrfRRffRR'ff RRiRTRT, iRR^f RR 4 R51TT?T 3TRRT f^RT fURRRRT, STjf^R 3?R3T STTif'R'ftR filR 
'iff =Aoi i 

( 2 ) RtT^ '4i4 1 3|{)i Rif RR 'R*RTT R3 RT Runn-i RR R "hT'-J RR1TT ^ Rt RR^RR •sRr^foR d +>4^K RT TfR STRRT 
RR R^f t ^ RRR 4 4 RR RR> En^T^f RR TFT ^RKl ^ RRR ^ WRRT RR R1 T-RTRFFT RR 4 RFf RRRT T^RT I 

(3 ) R? 4r i 0 fRiirf RIRT RiT WR RFf r4rT 311331 RRT T^TT R^lfT’T 4f1' T (f?4RfRRi RRR Rff R'^RRl 
R3 3R3R5RT % faff %, TFR R?f RJWT %, Rl^R RRRT % RTR fRRTT RRRf %, Ri4r 1RRT 1RR1RT, fRRR RRRT RRfTR ^TRT ^ 
R%^ETUf’ I 

32. Trr^r^ _ 

(i) 4f Rffcmff RRRf RT^RKf R81R RTfRRTff R^ ^4 3TJRf?r % fRRT fwf "hRw, RftrfR RT Rlf^TTlff '5T1T 3RRff^R 
^ R1TR 4r foRM 4 RTCT RUf* I 

(ii) Riuf RR l>PH = R T ( 1 ) Rf STIPfR 3F[Rfh Rf R^ Rf RUf R^ 4f STfwff 3TRRT REfRlff f(HT RT^R ifff 'Sfl ^=ffR RTRiE 
Rff, 1RR RTRR1 RT ifo RS rMr RT RRR> fatff RT|4 RTf RT#RRT Riff RffRT I 

33. iflflE atfU^TTft 3f«raf TTfRTff ^ R*RM 4f tfcl49FR 

(1) mi 4f 3rf^4RTt '3TRRT RRfmd RRR Rl^RRTt r 4 ^ R^ff R> fRRT Rif^ fERTRE-f R1 f<TO? RfRRRR TRTRR1 RTf 
^RT RT rM RRTRRR Rfom R^f RRRT RT 3TR% 1EETR 4 RT tRT ^ fW 3ER arfRR^ -RRRT RE+RKf Rf R«TTR 4 3TTTlfRTT fRTRf 
RRT RT TERRI ^HF-flRR 4 RTR RFf #TT : 

TjTTfj fct-,41 4f 4 f'l^'lR'lRad R1 TTTT 1^1 f f , TI 

(R1) arfW^3I«raFRT^Rl^%3FRf^3lfi^3TRRIR54^^^Rlf^RTR^^^3»RmRT 

■qj pjfq «j44lT4''PTETuf , '4"^RTRffRffR)ff 15^ 41 RtRR^lRRTR'ff STTRff^RT RR^RT ^R A fRRff vfo RRfRRTftRT 

Rfrffr RTT RTRpJlR; 4fl 

(13) AfftrorflRf RRRT RifR r ft Rf % RR WR 3R#JTtf RTRTTR RRT RTR rH RTRT RcTTI ^RRI RTRTI 
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(2)(r) MM Mr otV#strrtrMrtM-JNfM fMtf 3 tMtrtM3rht r44 i M rttptort arem trM? w g i <ra>r 
tjrtr M ?ri tsM MrcM a nqfcH M rr? Mr ^rr Mr; tfM rt rt^t rM MMrr i 

( 73 ) Tsnt? Mr arftjfnrt aiRR rMrMIMM t <w Ms rtM -arfv^rM rMrtM% writ MMr fMMT rsrr iff Mr 
Ms rtM arfaRTrl arertn riM*tM M MrcM arrRMiR M Mr. rpr ritr rM MMir i 

34. WfSTSR 

rtM Mt arfMRlM aTRRT rMrtcT for M arMH am Mr M rrMr '-wit % ri? M ot MM Ml rrtr % Mr, fMM 
arfKTEfTrfr rt MM trtMMr rt srr rrtt rhir Rtff srrrrt MM r M rrhtr rt wrr rtrt i 

35. ^tT 

MM '*fr srfaRifr otrrt rMrtM w? rtMiriM Ml ar^nM M Mtrt fMMt Ml wr M rt^tr MT Mr Mr wMf 
M Mr? MMr rrMrt rrt; r ^ Mr rm r Mr? arRM ipi rt^ Mr rir M trr Mr t#rt rr! MMrr rtrrr Mr, rrt 
ns) Ml'ii RT RRi -Ml riMii I 

36. "RT^ TStff 7KT #ER 

srfMwr strrt RMarrM— 

(r) MR'fMMr ^i? Mtttttrr MTRMjs'sr, rstrs rr^rM ■rrrtMi, MMtrtrM (.yrnRrarR RrrMfMMMfMr 
rfj fMMt MT rrjr rt MTr 71 m MMtt; 

(73) '^RM^^MRkRtMMr RRRfo, afoq 3TRR 3T-R R^sl M -aFR M R?M tMr 4tTR^RTR»riM'RlM r n1MRRM 

rtMM % rtrr Mr rr M MM Mr, afoR rgRR mr rtjM rt MrM frr^ M Mt^ ■qR rr r 
(,r) RiMrnMrR t-*-ri rt r-jr Mr, MMtr birr arR rrM rt rrrtr rMT 4>Vnr ; 

(. R) rM M tori M fMtft 7ttMjtMr t*rt rt ■rtMrr rfT ?W i 

KuMr^-ror : 

rr twi % ’P-tM pi M Mr; “ trMtMrt rr"M MrMM Mt ritrri rMr tMwM MrMt 3rr, rM M MM wM % 
Mr,- ffRR rrMM r rrtT qjfMrMtMrnrrMM rrM jhimMarMMT rniRft trM, ■RTMfrrtRTT, MtM) 'rMtMtMrr 

RRTRRR RRTH trM '4'’7R STRR rM?I RT 7T4RT ^TR uM)T RTtM Mt MT M I 

37.7^3411^4 

MM arf^RnM ar«4R rMrM rtM rtr rt fMMT RfMR M rtr Mr rMTsr rr MM ^ rr MMtt i 

UI'M)-*<U| : 

?R MfRRR M 3rMRR M Mr 41 Mr rWIsR ' ’ M TIWWI: 37RRT a T R^R'RR: tTM RRI'-S'llR RTRR7 «iqfi'< rttMhr t, MM — 

( rt ) wMfw trM Mk rri 

(73) Rh W MT Mr StRRT ar^TIR 

(r) Mr MMr 3T7=gfMtM 

(r) mm ^TTMMr HlM'R fMlTRI, 3TRR 

(■?) MM 3tM^rM TuMfiRr, MRgR strrt Mt: tITr rrtM rt 3ttrri i 

38. yilfMRi 

^r arRqiR % i jRRfff MrfRRMi M tMrtt M Irrt, 3trt rM rtMtrrM 31 ! ’trt rrMttM ?r MiIrrM rt rtrrrr rtr ^ rrrt 
■M tw, aRpRRRT 3 trrt fRfwRi rMrt M rrrt Mr M MM M Mr rMrt rrrt ?rM RftMt M rM^rr rM rtrt f rcrr 

apRITRR RR RR RtM RTRT t STRRT RRRR7 % IrMT RlM M Mr MM t, MM M R^ VIlMnM R M fRTfl tttr r^rr arfRR RT MM 

Mri 

I. 37fMRT7t 

() Ml 3 <;uj ; 

( 1 ) Ml RTRT ; 

(ii) tMrM RRTR 7MpR ri MMr MlTR^feM Mr WRT ; 

(iii) rMrMMR7T3R ; 
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(EsJ) 

(i) RTEEEftt ET Rftp EE % PR>T ^fp Eft ^ RTf*-fpTift p ^JET P*WT 3TW: ^ ^ 3^ W 

ft' ft 'VjC'fl; 

(ii ) ftpft m PE?E pftt REP ETEE-ETE ft fftpft fttfEERT ; 

(iii) Rfftpft ftpfftffft , 

(iv) ftp ft ^ratferft, ftt eri IftEftR %e REftw E^f fttft; 

(v) P^jfal 

PRfttPEET ; 

RnfaRati Eft eet fftfftEE % s4 ft Enfftr Eft Eftfft ft Erf etet prtt : 

(i) fftnft RfoprftfayPKi Eft tthT%r(jete, ftpr ee ef *f»i*4«i ft, fftEffftrfftERftE hz p-ftfaj ere 

E EE Elft % EEEE RPP Rfap ft<H*|fcEl Eft ftp ftp ; 

(ii) FRETTEtE ER EEft ft REftE -^fft % RfKjTE EE [V-ftl RfftETTft % ftlTE Eft ETEE-ETE ft FRElftE EE ftEi WIT ; 

(iii) fpEft RfftEftft Eft PPEE ftR REP EF faE(%fftEr PF fPPEPEft % fcTtr ER Ft ETPP t, EPniH-i ERfER REP 
' jHft l E ftET, EEEJ EET% ERE ft fftpE ftp 7 Rift % PF RuH^ fftl? Eft REfR ETP PE ; 

(iv) HtJlHffl % fftTT, ETfftEE RftRT REP RjVIIEfHP EfpPRf (ft fftpflfthfll % ''JET ERE ftft PlWl % fftt 7 fftiEft 
RfEPTEt Eft EFHffl Eft ftpp REP EEfftF W ; 

(v) EPEE TfJT R T; R EETETEP PE ft PRf EE Eft fftiETt RfEPRt PI TE PR 17 ! ft fftEft ftF P EF EE ERTpfa ftp 
tfttRTJT % ^ft EE EPEE ft? P EF % REtR PT?TT W[ P EE h^imPip PK'ft ft ftt Epft RTEEPft RERfftE 

ftf; 

C^^i) fcft) 3#IPlfr PI, PT faftt Tjftft ftp P EF EE EfftftRTPE % ^ P RE ft EETEft Eft Pltf P M 

EftEtWEfE % (V-l I hp PiehT P 3TFt?11 % ETJEIT EE% Pt«A 'fe P E^ ET ETETpfE; 

(vii) arfEPir) pR; eRiRrIpi et etri ^an f e[ pa% ptee ERR?fE; 

(vivi) 3lfRPi^ pi Art eR TRTpE; 

(p) pRTi eRto ET PR % anpflT % WERT 3F»-IT^ PE P fEJPT iPTlt 3#.IPrtt eR RE 3RtE % RERI pt EH^T ET, 
fRT^I fpTTT pRPt fPET EEI El P ml fE’jfpT 3T^ER RETt ER^ I 

(13) TTpRI P PR % 3RRfE RT[P! fprf) srfEPRt PI, EE lifpfl P PER eR TRlf % 3E^EW; 

(E) PEEt % HR % PE t) : 

EER Eft RT ft ft E E % E3TR l % ETE-E5TR (i) E (iii) ft ft ft fpEft Ejft PR EE PPlft PI ERR £, ERftRT 
EftlPR) EE RI% ftREK Rpf % E# fftfftE EjfPT fPR WR) 3?R EEt 15 fftpf PT ft ft ft ^ WlfEP aRftl REP ^ 

EEfE Eft HRE ElftlPRt REJE E^T, P WEE PER P ftrfftE EPE TRERI PEE PT 3REE ftP WET pft .RfEPrtt ^ EEipi fpi( 
Tfu EPE PETE EE Eft pft T), Pt Biftll hi 0.(1 pft ^ EFcft EIRE EfEPRl fiRI fpER fpP EiRTl I 

EERI E? ftl PEE fE fEft p Eft? P5T PR FRlft P Eft? RKR PE ERE wfEPTEt % RETIRE % PE fftfER R ftp WP 
-■ifR %fl5IE IP -ft PER EE RfREEEI pt ft^ PTft % PE ft)EI Pt? RftE Elfft fpP WET affE PE ftft pt PTftft fREE EEP 
ETE RTEIE REP RlftEt P T3 u -sE pft aftE REE1 EPE ERE % ftlU, EETP REEE E^ l 

i^ir Ei ftr Eft^ PTE PEft Eft RREEPITT pft ^ Eft; 

(i) ^ PEP 'ft Eft PPPEfPK PETi?, ^TP ft^TEE REP ETal^ft PT V J -s ERnft P Pft ^R1 

(ii) fpft RfiTpftt Eft PR«t Waft iUeE ET iEft fpP t ftlE^f ^ PPPE a^E peiek % fftn fEpft Plft PR % sk 

E pe-I EP %; aftr 

(iii) RfEEiTft ft 3 ' M-jp EEEE EPRt ftrfftE % REft ER E REft EtE Eft ft^fl 'ft TRftlR EE fftlP % I 
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II. Fifayid 
(Mi) u&Ti 4><qmn % 

(i) f^FHTFMT; 

(ii) '3TT%T Rm-S. yfn^d fi'-H u fl ffai4 FMT; 

(iii) 6 F#Tt Fif SPrfaFT STFfa % fcTT( MM Tt% WIT; 

(71) 

(0 ^MT ; 

(ii) (^fe4f) MJt^TTsnr ; 

(iii) f^^TF FFf FTt FTFF ^ #TT ; 

(,iv) FF HiHci 4 Fft <-il l h cici'iHH STftTFTTTF TTFTF^FFFT^ 4) 2 FFf Fit STftiFiTTF STFftt tl'ti Si'fa fp*P FTT 
TIFT ^TR F FFt ; 

( V) TtFT ^ «udf'W41 FTFJ FH ’HRi'S % tfa'iK % 1cm, STFtMTT Vi 1 ft ; 

(vi) Miatwrft i 

FM, FH far fWtfFi ^arsr HF? WTT^ Mil FTt^ STT^FT FfiTF HtfMTTTt % TOWt % FTF ffafTM 4 ftHT 411)711 sfa 
flFT F?I^ STT^Jl fa Pm STTTtF-FF STfaFiTTt Fit fat- Flfa ^ f®Rl FlftH Fpf fFTFT MTXJTTT sftr FTTF ^ Fit FniFt frlF^ fFT FF% FTF 
-flTTTF STMT 3TT7tFf FIT MT^TT FTT^ Slfa STMT FFTF FiT% % farr -MTNt STFFT T& : 

FTF( FF FT ftp Fit* F7T% Fit SUF!W«bfll Flff $, FfH 

(i) FTF#‘ 4' FfH FtfflFTT fFTS Ft pt ^TIFT t, fMPTFF STMT FUlfFT'il FIT cFTpf FF TOFT Fpf T75FT t; 

(ii) ^FtH srfMTTTtFiTMTOTMTaftMff^^MTT^MK#T^MTFTMR%fW 7 'PTMT^ FTPt TRS % FTt 

4 FFT t; 3^h: 

(iii) STfMTTTT ^ FiTTF FHTSTt Ftf?F % STF^ MFT 4 STF^ HtF Fit ^^1 "4 MfaiTT FF faFT Ft I 

39. yf&rm w\ arfaFTTF 

falM F 38 Fit srtapSTt' FTl F J !TF MlPMld HITT F3FTT FT FFRT11 
(FT) FfH *t F*F faR^T 3TTFTT FT STfaFTlft STMT Fi^FTtt FT HFF FFTTFl FRT t, FF ‘-FIFKM STMT ^IFT ''FTFTFTF F fFTH 
Ft FT) f, STMT 

(T5) ^5TFT srftTMTTff stmt MFfMrft MTt STTFTTfMT STTTtF 4 ^TFt WTRT FFT t; stmt 
(F) FIFT STftTMTTTt STMT MT^FTTt.FFF Ft FFlt; STMT 
(F) MTFf ^iTft SMFTTTFT ^ FTT^ TT’F^TFMT ST^TFFtfTMT FT; STMT 
(FO MTFT PqpHM 38 % STTrfn fHVlRrt vfsPFI Fit FTFTP FMT Ff^ItT MF aMFTftMT F^ff FT I 

FT^ FF % fFfFFF 38 F^t ST^faT FiT ST^FFTF Fff f^PFT FT FFFTT t M MTfar T*FT FTT% % FF'Ft F^t fa%F ^ sftT Ftt 
% FF8T FFf TT3T MTTTT11 

40. FTFF% f?FT^ Vlf=K1 FTT TMTFtMpT 

MtFF 38 % SRpfa FTF srk FfFFT F^t FTfFTT sfftTF STT^T Fit WlFFi'T, F<iTF srfMFft HITT fF-ffl srfMnft Fit, 'Ft FF 
srfMFft ^ FflM faTH^i 'PrpTH FftPFIF FTTFF Fit F^ ti sifr FnfFTTt % FTFfa 4 fa 41 STfePTft Fit F^lIFtftm Fft ^TRTt't I 

Tf^j ■(% arftTFTTTt, STF^ fF^FT F "FTF STTFtfFlF FF^ %7J M FTFTsit" F FfFfFjfFTT FT FTF srftTFFfTFf FIFTT, 
f FT 4 F; i 4 tF fFFFft srfFFTTft Fit FTfFF FF TTFFt f I 

41. FfTFPFFira 

FFfFf^IFFf ^Ff’hrfaFtFm^FtftfTT 4t, FfHfFfFR^%^STfMn4FMTT!^3TfMTT^ sftTFFT ^ifald fFTFt 
Tq^nqj -qfcqfa^j ^ STTTTpTF % sft^ HRf % f^FTI sry?lTTTf%Fi' FTTtFT^ FRTF Fit Ffpft % sftT SRFlfl Fti r TTF % fFT F«4f sftTFTFfa 
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)P\uxlI1 —Slc 4) 


Yt eAR^hI Et Ihm P" lETfi 1£TT ESTE ETplE>Rt, arfEETlP pR ETEETTt Ftp % PpE P, MKTEE APet P EEETT ^ 1% afTnfET 
EfEEITl afa ETpERt El Tl % ERE P EW ETftlE>l<l TF Ft ETET 3?R RE FtEt % fEF3I TEPTE Tt ERlEt E7 'RTRT^t eRet YT Efimf t 
^ Mm 40 % aRpfn rte erR Pt tPtf apt isRt>Ei, aiftm ePe % mww, REt eRr arPmP p w p fRP 1 


42 . yfMiii, 


TT fa Pi 4 AT P EPfa PirAt RTF % Ftft fR Pt, f-IHfPP3F RERE FTFXFRt EFT EE 31RRT RnTET ETFT F % EF^ aTfVETRt 

MEET EvpETp W EfsFET3Tf ’=TTT Ftp ETET RET t, EEfF;— 

(i) EFT EE appE TH1ET E1FT % % Eft^ arfRERt 3TEET EpRkl aEjEFTpE apfpTET E9TFT P 3TERT REE aTERfERT 
ETTRER PfTET P ERET EFf 3PpR Eft ETR a?R ERR P EE mfpTEl Eft EETFt Eft aPEmEnTT FtP Pt f*F % 
alftlEFp ERET EpERtEplf, ERET EFT, 3T^EE Eft EE P, appp Eft ETR pET ^Rf ^ H I RTO EE P EFf Eft ET 

eetP t, anrtEf Eft eir Etecte etr ^jcT eret erPe hAret sriEtE eret 3TE Prt Ei fi- T Ei T n Ajrteti aimai 
arjjEt Fi rA, Eft PN) et eerA i!T 1 


(ii) Efe ER Eft PPP El faER EEp % E1F, E6TE ETfEEFTf P^R t fP apREiRf ERET EfpERT % fETF ETWEpRF 
Rp,EI$ ERp EE ERE ^RET ETEFTT REFT t, EF %EflE EEpET apERr ERET pET SEE pfEEP’l Eft Et arms.! F*I 
ERR P EER-EER m AlpR P, RTt 'EE PA % An; ETR flit^ 'Ae EE)fn % % EEl TEfEE art^EKRt atEET E^ERt 
EitfEUi E>t 'El'ft ETf^ I 


(iii) Ef^ %EftE EEl4)Er aiTEtn *IEEI 3 Pe ElfEEPR, "tET fE>- EPTEd Tjt, Eft TIE ET fEER ERrl % Et<, WT 
E1TE lERPftE ETE 'WI^EE 3P4ET TR EEtSR %EflE ‘RE^iET 3PEtn "5R1 ElfEE fE^ft 'Et PfHt El PfEElt % I 


(iv ) RTE STffeiEiRt appft ftqt^ R8SE ElftfEnft Eft TOJE EREI afflT EE ftEt^ E«PT ETfEEEft ^REft TTE % fRTT %EflE 
RE^EI aPEtE Eft 'A^IET fEiEET aiFftE 3IEE1 ®E^E(t') fETETEEP"^t, Trl'U't % fEERfEiET En REiEl % atiR 
r^P4EH 38 % aPPiE T 15 ^ 3IEET ^0) ETER I EET^ ETE ET^ EEET TRsO') ET EEftE EE^ETT 3TTEIE 

Eft EE ET 'PlER ER^ % ETE ERIE ETPlEiRt fTfE t^ET 1 


TR^tERTR : 

^ Mffemm aiEET E ME T It STZ ETtf EE ^TEt ETET EEtET EpJ EE% WMR lEERE 34f^fHi|H, 1988 Eft ERT 13,14,15 
aftT 16 P’ EfiM l PR l aPEEfEEl EREER EiT Eipf PfET t 3TEET aT^fEE EEtEE ^ tEpj, STEEl yte EE 3 EiTE fEEl t '#IEE1 
ST^P^I 3IEE1 VPS E’^E appft ElPlEEf Eit EEtE PpEI aRRRl RrftRlEf Eil EEtE E^t pREI 11 

43. EEfPE "SF r^PiAl'JiH ET ufrTE^T 

EITE % E%JR afpRiRt aiEET EP^ERt WI ElfEEiRt Eft aPfEpT % Ppp EEftE Eft ^SRRE] E^f EREII 

44. ifraiPrgfR % er a^j^rraf^ EntEi i 

(i) Eft^ arpTE^^ aiEET EPpERt Eft EPTER % aiRtE E pPPEEPpE % PTE^ arftlEppn E7t 3P^ EPE ER Pt f 
arfEEpPnEft 3R3 % ETETT ’ft aTJETEPlEiEiltET^ 'ERt E3(% EET EEPE ER% EE1EET EEET EEE P* afPfE ap>Ef % ElPE EtP EE1 
PrfVFS EEtETT ^ET P’ ETEIETTEE11 pET P^tPeE arpEPEt aTEET EP+ERt arfEEPfET Ep ETpET P Et ^apirfR % %P 'MfEt 1JERT 
E% % PR ETE E^f iflEl li 

(il) aiP^EPp STEETEPfElPf^ra% PlTK aREIEpIEIEiltE^ER’EEftE^t arPlEpfET^ft ERtEI Eft Pet P'EFfEPP 
J TT C( E I EIE( arjETEpTEI ’ppET^ EElfll I%Et PP PpEF pET P' ET EE RET Pp ETltET^ EETET Eft Ft ETTlft f 3?R EE ET PPm aP^E 
Elftp Elff Ft ETTET P I PePtE arfEETRt aiEETEP^ElP a?fEqR{ni Eft diO<a PrETFpEE afR/EEET Ep EM EFt eA'iI I EElEii % 
■'JEFtA afR arpRT ap^lit PlETftElfP EEIEF pEtPFjftr EPE% ■gEEPT %pTtt Ht FEPJR EFf FtET fEETE 3TEE PEE Rl Pt Et 
RT 5T7ICP1 % I 

EE^tERET ; 

fP? Vlp E ER ^-^t afR EEFR % iE P fl^ l PP ETEPE pET fTffn ETE, ar^TTEpTEI EpERPi % RF pE PfR W 
! P p T E> l tt ?RT afpTE 3pp5l % ElfPl FtA FEi PET ET% ElftTR I ETp ETT EkI EPET EEF ETpTEiRt % PpTE appE % aRER 

fRtt I 
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45. 

foift STfRRRit RRRT RRfRTft Rif R 6 JR RTfRRlHt 5TCT fRtffRIT fRTRT RT RR77TT t1 fRRTRR % iflRTR, 3Tf*-^Rt 3 TRR 7 
RpfRlff Rf$ RTT ST^TR 7JRTTR R% RR TR1TR TtRT : 

( RP ) TJH %TTR 

(i) ^ RF^ #1 R#t -JR ^ ^TT RR 1/3 Rif 3TfRRRTf f^RR Rif dl<l«7 ft R5(f if 7^7 qf -Rift rtr f^Rjt Rf 
h 4)R Rif Tf1 

(ii) RT<T Rff 3TRf»T%f?Kt : — 

(Rl) Rfi? TRTR ^Nfi URT fqRrflR <?R ft Rif RTRTT ft iff TJR ' C JRI %RR ^T 1/2 Rif RT aTfRRiRt f^TTRR'R RR TTlfR? R Rpif 7f 
TTT «ni 

(Rf) Rfc, rfr fRR-ft wt -n^4 sro wf muff t lit 3 rt^ wh rt^ rT fan ^ ^ 1/3 ^ PfaRR Rif ih 

3RRfa RR 1/2 

Cm) rtt 

f^RTRR R?f iPJ’f 3TRft7 % faR, fR$R Rif Rif sfSRR RTR7^ RRT TTRT 3RR Riff RR faRTR RT fR; %R RT 3faT fa 
■an^CRT) (i) RfR(ii) R fRfRflfe % #T R^TTf RT 3TRRT TRT RR % Rf q qR ftqf ^ RTF^TRf RT 

TRRTRT RTfRHT I 

2 . lRRfRTTff-% RTRRf^ 

(Ri) TJ^rifrFT 

(i ) ffiRRR Tt 45 A iftR Hff f ~3R *jfa %TR RR 1,3 "Tt RRTRRt fafRRR R7f iTRRR R RflcR ff 7TT RT RTT RTR fR5Rf 
*ff RRRT Rif Tt I 
(ii/ RFfRff RRfR %f^ :— 

(Rl) Rft R1TR "#415RT fRRTRTR TR ft Rft RTRlf t iff RR ’pT ^RR RR 1/2 Rif RT RRfalff ffaRR RTf RTTfa ^ 

rt?I Tt ttt «n 1 

(U) RRl ■R’f % RRRTif ^ ^RR Rf^ fRRTRTR RTR, RRfRR RRfRTff -37RRT RR% fRRff RffrpTfR(Rf) % RRRR 

^Tf RFf 1$l 

(R) RIR7 RITR RT^ff R#Rf ?IR Rif Rlliff t affi RRR T7#4f TR fRH'f RT RfRf t fRTR'if 1 Rid Ri TJRRRT R RWIl 
RRH TfRf R^fRf Rft fiRf^ Rff RlfRl Rff RlftlR R 17: RlffRf RRRT fRHRR % RTR RR1 R^f % RK RTf *ff RK 
■^'iff. «ffiRR firmR, RTR RTRtit RRfRTTf RRRTRlRRirf %fRRff RfnfRfR%RRRRRlff 0, "^RR 
^RTfRTI 

(iR) RRf 

flrfRR Rif R’T’f RRfR % f^RR fRTlR Riff Rif Rite RR, WRl^ W R'R Riff RR f^RIR, RR ^RR RT^fRT 
(Ri) % (i) 3fk (il) (Rl) ^'fRf¥ffe3t RT77 Tiff Ri3TRRT^R^%RlRRTft^ RT RTP^^ff 

T TT e^'TRT ^TPFTT ■ 

R^ R? % Rlf^ -SlfVRirff RT RR’rt/I RR RR1 7 jmj RR tJRRTR RTRT R1RR RR R7R RST ffRT RTR 7TR1 1% RF 
^R 3TTRIR RR RtW-RR R5t RRcW R1R '^RT t RF f^ff 3RR RfRRK, RRTfRTT RT ^RRIR Rpf RFTT t : 
RTRJ Rf ^Tfi % Rfff fRTTRR Rif 3Teffq % ^|rir r^ RRfRTff 3RRRf 3#4RffiTT Rff 3TFJ Tjff RITR Rl RUHR 
iff RRT Rt RRRff ifRrfR^ffT Rif RRT5T ^ Rlf^ ^pRiR RRT RRt fRRT -STTTTRTI 

46. Rft 3Tfl|fj 3ffT RTT^Rf MIHciT RiT f^TRlRRT 

RfRR RT fRR RTi, RR BRTif RRR TP 3R7IR RR fR^RT Rf ^ RRRTT t fRl 3l1fTRRff RT RRfRlff Rlt TPTTTT R% «ffT RR aTRfq, 
f^m^f RT RT, % %Tj; r Rf# RRT', Rft RR% f^FTRR % fiTC, RM fRiRT #TT, % #R % afiR RR 'ffTRTR fRlRT RT 

Riff sffi'P tR fT RW RTfaRird' RTiRRT fT^R ^RT ^ iff ffRT RR^ -iTRfRT ‘RTlf RTf fRiRT RilVll f*HR% RRTR ^ 'irfqRiTft 777 RRfRKf 
Rlt ^ tpiTTT Rf RTRR RR% % %R RTTR ^77 R^ | 377 fTR% TfhH Rlf^ arfRRRff RT R#RRf ft^iRRIRfR i, Rif #RT 

■RflJR RTftTRRd fR^TT T^f Ri fRTTT^ R^ 3TRfR RT 3T=RRT % TR R RTRT RTTR7R Rft ■^fRTaff ^ Risfwi R RTT ftRT RRT Tf I 
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47. rjTT% '9TT dtfU<5iTT 

(i) TrfkTirft tt °b*faiO Tit tt fHPpnff % sprhi wft farft kn?ji TrttTT aiO tu srf t°^ rrr tA'ii Pt -stt^ 

ftrif Tit ?iPt4)R4) tt rt TTifan Tirt 11 

t ii) P*iTh Tit uii41 TTTT t"H Tit diPlo ^ 45 fq-i % *(1 (k 48 Tp'ffl T( 4)^-4 

TifTTTrt%TTT 3=rfleT ■qfr ^m?7fr i an'Mfa TTfkTiTTt arqtn tt fm? '=frt T TT atk TTfarrm: 6 T#t%Tit TrrfkTr kkrTTTTjTTT 

3T8kr pkt Tkm i 

48. 3kft^fkl WffcPKTft 

arkki: 

(i) tNt % ttt Tit ^mrkt ^srpi 111 fr^irii Tit ttMt to Tifkrkt %1 

(ii) srtrsj % TTT? Tit Piir/ft w Tit$ ttt arfknrrt twt yiftrord % 1 

49. snftH^rarksrT 

Tktrr ^irkr % PfHfwfkM akcurat’ tt w tTm wqTTr: 

( 77 $- %ftsrfT ^T k Fkft sfk TT T>T 57T5'C|' J [ ‘MT'Tf k Tit ^TTT^tt 3tk TRTTTTTi fkmT TT TftnilT <i«7i-s°K k 

■gTTTTkrtl 

(73) ijrk ^rkt tkrrp kk tft tip #ft titt -pit k ^ #tt 1 

(T) prk akrfkr tip fafaft'y #ft 1 

(77 j 7 ^ TKdkrrnTT t^t ^ ^p=5frf«m ■p^r 4 ft ^Trenft 1 

3THTPTV 

kTTkk %rk 

50. TTT TtpTJT 3frt k"T TkTT 

"5T fafTTHi % TimTi % 3I^TTtT.kTT 3?k T% ftikt 3TfTTTTTt TT T^TlO °pt kn % 'Sf^STP k kirk? kkt 3Tk Mkkfi 
T*kt% 3tkTTTrptf^Ttt^^%^^^^^tcTtT^T#t I 

51. TTTlfkT Tit TPTP 

(0 kk ft fukt arfarTTk tt Tknk Tit krr w kk i ksr kk ■*# Td kk^r ktrr ttttt rt «1 
tii) oNrTit krr k fr>kt arftppift’ll Trunk % tt fkt tO Tit tk’-rfr k Ttt Turks k Ta-i ^fk 

prtp 7t PUFt 1 

(iiO srkppft tt T r ku rt % -ruttI k‘ farartt Atit.iti % -fm ^ Tt ^irft i, kfH atk ^ % <mA krr k 

+HMIK1 "^t I 

52. ^7T*T-^f»5 

kskt kwrpT k 3 tt kuw! % 'SirkrT ^ttp k Tit ttPp fkfrkkr imkr % ^ ^ tt kkt'^ -mt -. 

-q^ ^ f^ STfankt TT TrNlTt -?TT% kk^p T?0 Tit mk3 ^ -Pm TT TT TPk Tit TTTTt Tkte T?t krT^ffe 

'iRT^ftr Tkn I^TT Tukt k T^ f I 

mrrT vi 

■f£jk aft? W^T TFT TTTT 

53 . 

■^T t kf T TTt % TTTTFff % 3T«T«ftT TTfTTUft TT Trfntt fTTfpf^T mTh Tit Tfjt % fW, TTT fil'd : 

(Ti) aTHikrr. ppt 

(n) fk^tnfTTTT^t 
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(n) Mt4^ 

C^) 

(t. ) Mi? arrsfarar 4k Mr -%<& 

O) 

54. ^t 7>t 9lf5»rl 4147 Ulflj^lO 

vifoffm to 4rfM4n4iffifti 

55. Tfft 4^ 4 44T M^4 4741^ 3tfi<<*>l(l 4T <*4^1-0 45t ^|UfI djcll^ 74 TTferf 

(0 4n arfmpR % 7*4 4 tttt 77f Mr "tt toii $ 1174 4tt 4ft Ml 4 Mft vft 4 ft 7t-tpi? 

wr %m 11 

(ii) #»h siii tNtM un%in7TO4 4Tfa4n4snT4fpf 4741943^7414777477 

♦ : 

9773 97 for 4fc ttt im «Tfa4>Tft tt 4»4-4ifl ■ywrm 4 4177 17ft 97 374 ft 4k aM ifM ftr 71779 I’ 5 m 37 ^ 1 ^ 4 
ctIc"! ftr J in 9 ft 91 ft 97 5 H 11 1 

56. ^#491977 STlftTirOlili (hl^WR 

3^197 ttt arMrift tt «h4M, 49 wftr??i% faHftn -*i-*?«n 9?tf aTjjikH 9t4 Mu ttt 7ft, 77ft 7*79 97 334 97 
*ii to snv/ii ttt 473^97' t *n%4ij4ftm mi 

57 . ftd«Hn fa atfUsaft tt TKi frl i ft 4> f cHH % 4# 

fopfoMfo arfarikt tt Tfonfl 9ft 9ft^ 937 9^f 9ft urmTft 1 

58. 3n^ifl*13I ^ 

(1) 37^7974 tt f)4^i<1 391 9ft ft' 34 Tfkrforftf "4? 12 97ft 9ft 3445^995 4: 

TOg^%T^m?4'^rt 4k 

97^ "47 3^7 fa"ft?ft Tjjft %744 3T4977T Tift foftf 4kTforift 9?T TO 44 4 "44! tM Jll^ll fo5 3959T74 aTfTftqfa 

4®9>7 75: for 4 37f495 Tt 913 I 

(2) M437fa9749T Thrift9?14719ft441 %Tf44%4 , ST44 ftnftTPT3TT9>fkT9r37445171"^:33"SPft9597ftft"41 "34% 
TFT % fof3 395 fo9 4ft 47 4 7TOT34Tfil4f 34417 47 Thrift Tfft I 

(3) (4>) arfwft % 4T4ft ft forrft 44 * 57 4 ft ft •roftrsroTrff 144 ^ 349^445 3 ^ aM 4ft ft Mift"^ ft stfI 
"4T 44 9fo Tfl w41 

C^r) m4m4 % tM 4 for?ft % 4 ^57 *r4 4 37 t4t sitt 4^f # 44 ari^RroF 44 44f4T 444 47 4hr4 4 
444Rm Mr 44 to 1 147 44n4 ^ Wm 60 4 favfftn 414 i4m4 ^ 7ft4ra4 % arfafaa #4 1 

( 4 ) 344Mm ^ 754^47 ^14Pm (3)(4>) 4 44T MM ^ M44-62 % anM M? a7T4if74m ^ afk 

Mm 63 % a4rfn 47jftr % arfMM Mft arm 4447 4?f ^ % 414 47f 7T4n41 1 

59. fiiVlmftMiK ^Jjjl 

(ep) 74r^fM t rrf47l4TfW4iTT"5lf^ 

(1) 3Tf4T447t 41 454414 4744r4"1lM4"f^T74rf44% Ml4 4 M'frfVTO' 4^44 414 #4 : 

47^ 47 % M % 417*4 4 47 4m % ^4177 4M "M 4 "^4 4^ M4Tf445R 47f # 4n 774411 

(2) 3Tfa4444T4s4MMft4t77443T4%p7T3Tf%T M4 |Mk ^4474"4f ^t4?t4OT4"#444tM'llftl«bJ7 
44 4T4 "4411 

(3) 4MTf4447^47^M4IOTajMn4^4^3T4f4%f^" , i44f4#44T4T^4)I"74i7!7 7tnTI 

(4) 31 M P4 7, 1989 745 J71180 ft4’ 714i 4ft 3^ % M4lMl7 a4? 1 ^m4, 1990 4 240 M 4 
44^7457454)t M’IIPTOjR ^t" «Pm 45l 47 7T4i7ft "t I 


I 046 G 1 / 2001—3 
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(isr) ^hi 

(i) ad EEnd et EidETd uro fadEifaE>R Tjjd % fan? ardEE ee rndta d tje>t? ^ dprc ei^'ii f^nr diOia d t^I 
Ed%it i 

(ii) ee arrtprff EdfdETEd^ eke wdteR fan etKE> m%EE-fdfdEE Oa)(i)EdEE^EE 3Tdftfr»dTrr 
E^ETdt : 

ETT^ETfETEft KOTETfdETTdlKETE'd'dTJ*2$ fdTTiKT •dfe'H KEE Elff ET Et W ETEd fa^ET d W 3rd*TTT Ed ■H*^! , -M 
EKKEEnt i 


(i) ei^et arfwdETETdETd^dtETd^/dfewTi^d addEddfiEi'H uji <CEdpTEdEtdbwif, yrdeb^rdKREd 

Ed EFiEd adr ej?it$ dr eee fin d ETd wft ^mpft i 

C 2 )( 7S ^) ^r Ed dror % ee^e? ^ rt? % %e 5/3 ■ftn Ed Erd tee ^ End d Eid wit eteei ftrd ee tk ^d^sr 

E*f Ed EtEld ^jt/dfSKEI ^ d ^ET faKd EE fajEE f*FET EET I 

(■o) E lH P d i^ft/dfeEKi fand addEid et ERfard dEifd<jE idd wit t et dET d tw ee dd etett %, % %E 

dE T fi< j fd afo; m EE Ed ERRS EET EfdET dr^faET W % faE. 5/3 fat Ed E* d EET End Ed aT-jERl dt ETTfEt I 

(■n)ETEf^REtarfwTTdETErdEidEddEid eetetetET afRfaETEnETdETdETErmd'f^Et'ETEtd EETKdnd^ 
ete fa - ^i' -^d Tfai d siwi et eejRe faEi eet d ei TEEd Tt M t, % Etrd wt ^Nr ete % set eet EEdET t4 %^et; 
ete d 5/3 far Ed tr d dtErd ^t/dfawr Tjjt Tspt ■•jrt End Ed apjEfd Et wpft i 


(k ) -and srfdErrd ei wrft Ed spjEffafd et P*m*h Ed aiEfE Ed 41 hi(I ^d/dfSETEt ^ ft ‘ ‘ fjT-fdEH ” dr wd 
fTRT fPTl %, 3TnrrV fftfTTt ^^/A'feWt % TJp^ TT hhI ^1 ■’li'l ^Rltt Wjl arfwiTTfT 10 fi.i 

% “^Z-ft^RT" ap^T % T^TT ^ 3T3R^I »Tn ^ WT fiPTT WTH : 





SlTqtfr'T TRTf^ TfTl % T?tTTT ^TT 'Witfl t *.— 


(i) artWEt ET wHrrt oflHld ^t/dfeWT ftft BPtfE ^RH f^rr T?f frftTTf^PTT TTET T1W #TT I 

ET^Ef^arfwftfnw^irft^ wt ^ TR^df fjTtEferft*PTT 

WtT wd Tl 3TTRf?l TB TPt Tt ^ TTWT ^ 1% TTRd EtfTTTt./dffeWT TSPt ff ^ S'l^ ^ E^T ffl 'Wpft 1 


(j 1) "XJsfiTH %■ l^lTH s il l TEl/Ars e liCi £ I WHI;JHiPi c t' aTTEK ET Ed EJIHI 

(iii) ^NiEd TERfiFi fwft 'WER : WSET End fEfEiETT TEm-EE TRJE EE^T iff 4lMld/dfeWlT^T?dfJn tl 

(iv) EtETd/dfSWT^EdEErfETEtfdE^^^ETa'.^ dr^ET iiftRSlftETEid^fft 3n*Pl’WTWrU-EE 

EP^E wd % fTET!. 'W EEETT % fET -3R W Et 3Tld EEE ^ I 


UIWtcETUI : 

t -prjfEE Ed EEtrg eet aTfwrff et et4ee! ^iet d' et^et ’jd Ed % fir; 20 ftpt ett sdntd/dffe^M ^ e^ ete '#tt i 
fEfl^t 180 lEE TTET EiTlE EiT ETTEl % I 

2. fdgfEri Ed EKRa "d arfEEiEt et EEfwt ^Ret % ^ ee % Iete 20 Twr Ed Elmd/APa^ci fpi ete t^et i 

61. WmiRET^ 

(1) ETfEETEt ET EEfrflft Ed 31 ill E K l <l ^ 1 E* ft 3PTWT ^ E|H^ft ER siH Ed j T1 Rk»I 1^1 T?tE E~g! 3?ft EE ER 
3T1Ed ^lET ^TEtE E?l RTE "d TTJE "EBiET ETfdTETft '5TE ’dRlEt Ed fETEtf^ET Tiff fTHT EmT % I 3lfEEEd ET Et4eRI Ed 
Ed "Erd EETf aETTEEET Ed 3TEfE f^ETt fff ERE 90 ftE ET EEEd ^TET Ed EfEE 3TEflJ % E^OE 360 'fipT ^ 3TfdE7 E^f idffl : 

■qi^l E? fET M T' Rlfg ET EftftEfdEf d' aT«ES1 Ed£ % ErjdEE d fwd arfEETld ET EidETd Ed f^T 720 ftE Ed 3Rfa EET 
aTETEm "Tift fdrp EE EEET t: 

ere, w adr % arfEEid et EEdEid Ed "jEdl EftErd % ETEd dt did % srgdnpT d 3 tw t**<i Ed 7 2 0 drr % w «w 
fRJT EE EtEiET % dd Etd, tl^TT afjdPvT dd ERE, fdfTStE EE d EE& iET^ fd^lM E)K U I E)\mi 1 
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( 2 ) wt tfrfaqn#fqftqqf 3 3T=wrftqfni srqqR H ztfwTft qr 41Tqfarf 14 r 1 srq tor41 
4 RTR RT qq4 a4f ^INH'JI ^ fnp ■SR Rqqi11 

(3) 3TfnMR»i U^141 3Tqt4 %^tTB 4rqTjq H%4rq4f 44 ^R TT^R4f ^^41 41 3RTfq 41 WI 4rq*ffq % 

qrff 41 qi^ q?4 % qrcri Rarq3tf4^^qrq 3 4$^ ill 14 ^wr^ti;^ "sift T n3j^ ^ftrrTft -^rr f^FT^ft ar^r ^FTT^r ^ 

^?^^^ft>3Tf%w'Td‘^rT '3K*iVi'{i 4144^^ q^ 14^ ^qwtfaswqrqq^l 41 a^rfV 41 qqqr 

% Kp - J , q4 qTTiT I 

62. faym 3Tiq>(|q i * J$$ TTOT fav l q %fl 

1441 srfMqrrfl qr q>4-qi(l 41 i'w^n, qftqR faqtqq, arm 4 1441 arfwft qr «Mfqifl % qqiq qi faft rer 
u ^i 5 'i q?t4 qr 1441 st^q q^?q % %t( "^tRi 1% 4qftq "wtr 4 fqqTfq^qt 4 srjrr 4t£ 'gro f44q 14qr 14?lq 
arwftw ^^1 q*n f44q ^?1 41 4^(1 qi qr qqrtfl 1 1 

63. U4ffrl ^}£l 

(i) Trqftr^t 4qq3‘ ^q> qR ^ qh q^ qqr qft 3*44 41 q^ 41 M'rinl % f4«4 3Rpfq MtjRi 4 qiq 
41 arqfa qrq'fw^qqrq^qm 4 wrqftij^ 4 qrfqqrii 14^1^^^ 4^ 34*q41qTqRfqRl 41 R'j’f'^TTarqftT 

4q1qq 12 q^4 ^3*14*^414141! 


(ii) q*jf4 ^J^q1tf4# 3*^ qqjR 41 4 W 41^ qnWmtf4^3Rjf4'i|^#f 4 RTq3iTT4qqf47ff 3RqqqTR 

qH T£^1 41 tt 4 4>jfT qqiq q>1 ^K'fl 'nuRft 44 srgflq % rtr 44 41 *4*4 14f4rq* qn UHi'Jimr 4 mh 14* q* 4 i 

64. ^gr^ wrm FT 81 H I 

arftwr^ qr q^f^fT 4^ rt qr'3^4 44 ^ 44 tf4 rt "3Rq^ , r 4 ^f^qf '®twt 4t' ; sTTTt l ft 1 wj rf f4 qf^r 

qr **fqRl qH ^qrqrro 4 <3<n $1 cfl ^ qt qq4 qrr^ql qf44qqt 4 ^fl qftrqr 4q 5 I'H 41 sy 3*ftrqiRl qr q4*Rt 

4t qq41 *jqj % wt Wm 59 4 qq-fafqqq (qr)(4) 4 3T«qq4 4faq 4444*7 44 qft ftqftr 4 4* 44: 

q^5 ®tt 4 qrr f4qq qrt^ «t>*tai(l 444t4qr 4 ^qiPi^q 4*%4 41 qq4 srt qf4r fq4'Tif^4iK 4t arqftr 
4 %qf44rq 59 4 3q-fqfwr (q»)(4) 4gwftq nRfrif^ 4 4 qw4t qf?r 4r #4 : 

qrqj q^ 4t f4 44 q^fqrfT 4 tNr 4f , q?f 14 »<;*f14 qr^Rq^q 7^414qr^ wrt qrt ^ q^ t, ^ '3^4 cnft 41 
WiqT flrq nr ^zl 41 «rqfq 414xf 4 pt 4it »r1 4t #1 1 

65. #S^^*ftOT(fa4^TR<f>TMfll ^41 

Rnti siftiqiifl qr q4qif141 q^jc qq 4 q^ % 41 srHI 4tt4 4 '¥*tr ^ qTF^ qr <51 % q? 1 44 4 3?41 qq 

qr) 41 ^qqr 4 tt "Pro 41 m ■grsTrqq ^1 w 7 ?% 4 41tr qq414qi 'an q4 1 

66. ^ <f>i miI^T s(I< <i4l l d bIHi 


(0 qftrqrrflqrq4qrt1 f4q qqqrq>4qR #4 tt to 441qT qrq ■ 


■arRqtfqh 


(ii) arPrqirtlqrqqfqrflf4q 14rqrqq^*p14'ftiqflril^ ql^qT qq4qrr qrpf f^jqq'3q4"^^€l qrr'jrflrq firr 


67. <6l4 wq amfu 

( 1 ) arffeiqTrfl qr qqfqrfl ^ qq qnqxnFq qqfV 41^ qrq TfiqT TTTf4 q^ : 

(qr) ^*j^14 4tqq srr^ qq ■$ fq^f4r 4 qt^ qq qr '+i4y? IJ i qq q4, qr 
(■®) ^1^ 4fq»R qr^ qq q^ «*ii4hf u i qqq4i 

( 2 ) qrnfWfqm41 qqfqfww4t4t T f1: 

(qr) arPRRRl 4 qqq 4f qiqi 4 ■ftqqf qH qrsqi 4 4l^qq rtc fqqf ^ qfqqr qH ■qqfa, ark 
(qr) qqfqrtl 4 qqq 4f qnr 4 ftprof qft wtt 4t wIs^r q ; fjq4f ^ arftrqr 41 arqf^ 1 

(3) 7pt4tt^ qqq 413^41? 4 ^fRB 3rf4qqd rt q4qr^ qt( qr wt qr 4 tt4 4 5r^rr, 4r 41 qrq ti, qftqf^?4 
qft qn qnr qlqT 1 

( 4 ) arfaqRlqrqqfqrfl41 srjjqqqn^tnrq®rqf441 qqqiqRTl'RqqqR4 i jt 4qq^ <6i4y(4i 4fqq4141^■ftjqr 


qiH'll : 
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h* fa <tii4*jfai swii 7 t°ht wingm -pm 4' faf ^5t ■aifaft i 

(5) HfcTHHTCTOf fV>4l f'F’T WHT ^Ml4l 31-flPiftTl HT?! 7?t 3TftrofI-qj^fifajK 17 ! STHfa faf T?t | 

(6) faift hi^ ^Hwpfl toT r^ 4\rfamfanr^irar14t -htI fafa-3ifat1N4) 

^ f^FT f%Tft TeiFT HT HT h 4I H Vt lf( IT^ ^1 3Tflrf4 faf ^ J T ^ft I 

(7) fa4l ■3TftTOlfl' tit ^4-qid 'CRT 3ifa Tl T»-iRin<”i TTt^ HT «FT4 ti(P , I TFK fa^f fan | 


3TKIDT7 

fafiTO 

68. Hf^SU fulfil tTOT^lTR 

(1) afftWlft HI vJWl ^4^1-0 Vfa*T 3% 3faH TTHH OTf^PrVH, 1952 (1952 *FT 19 ) 4‘ ffrPlRfa 

TO%faJ*IR f*R»inM Thrift 

4 ’ ffan hwt stwt srfafaR % -afavf % fan i 

(2) (H>) far«l ffal3fR3faW <JM«m■MfllpIHH, 1952 (1952 Hn19) %'3fa4f %afaftf 3faxm$t fatrefa 

hi <t>4niJ!l, "3^1 faVffaH fa hitt 1 6fa ura 3 fih vifav4i nn ufar to! ■p; htrt wwk ito fan: fa fa Hj4fai faprfaflHT, 199 s 
fa lira vnffa frfrt 1 

(19) th to fan fa fa fam fasm 16 wur, 1995 ^ srafa faft 1 

69. 

(1) srftrefa -qr *fafat fa- ifti Ran ^-Ifrfam (2) % % ymn nn nr* fan 1 

(2) fafafafasiftHrq fafa tfafa• stow fanftr-ralitfaffisifafara, i 972 fa*fa 4 f , raf fa^faff ' 3 H fafaH ffl 

( 3 ) fa ar^RR fa fa fafa* fa fai faft 1 

(3) (i) Ufa??-sfaiHfa rt nfafatfiMf^farci % wp% ffa hth fan— 

(H?) tfaftfal HT 

(19) T5 1 * 

(H) faft fHiTTWnT "'R ffafa HOT ^N? URT STjjfaffa faffaTOT Slfafifa % Wom % ar^RTC ^ alFt ^T 
3 i«tt t, m 

(XT) 7RT -art Hfl ftiTR '^T *RT^ % HTC 'RIPI^R, RT 

(^) 3FH'PRft ^1 WHlffl TC : 

f*F % frnm fzn( n?, *54«nft % •FRtr 4' ■sfff i#r itff f^nn f^mi ‘iiH<4)' 4' 

"3R ^HT HHT ^ ^ ^ HTl^mR % TO f^Sft^T TTft ^ I 

^ ^ #ft, ^ 3TRr*rmR 1 s ^ ^ ^ 3Tt2Ttfbr #ft: 

■qi?5 HT Hl4^% 30 iff 4' 30 Tsrf^arftw 

^ ^ % f^ 3TT^ W % ^ l) 3Tftlft^r T1% ^ ¥tni: 

tR?5 rv % ftvtft arprort % 4' -sni^H m l^rnu arftR hi srrmftn 'fWt: 

Ttr^TT^ 4IIif)f^TT)4^%'44H4''3HqH9^W1T%T3;HTT^%^7H^%H'«I1% 3TWHT, <^7'iw!1 HI 

Tfar TT< TT ft<1 , ^ 12HI^Wf%lfhH^H, (100%) WTI^ 7THT vp^t 3^ WI4N-1 <#' ^T 

sftwT "^tni i 
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70. PWWWR: 

(1) R^atf*R>rftRTTOfaft3TTftft’^%TOR3Tg^lll3f^RjTO4^faf^TOT-dlfa-iFt3R%RRm 
wn 'RRrtt «t)Vn 3^7 rRj t)w to «««w tor to "^nff % Tit Ri^Rro lafRroft Rft tto ftre; to TOftnj i 

(2) 4ht^ 3lfi(q>|{) "R ^ft H*h *1K 3iH1l Rtqm **)H ^Slf ^ e W ^ <jR R(Jfl4 °h1 0*1 n't) 3l^*lfn 1?T ^ 'Jll^'fl 

TO* TITO Rf TOT tJNtTO t fR TITO ^ f^TTi tijjitf Riff TOTHT ftlRF nRqrf-1 qit<iRr+ % afa fTOrft mih<^ 4 aiRjTOrft "^JT <t>4qi{l TOt 
SIRt faRTO TRR 4’ FRRTOTC'iR 1 *^ TOI^I R?t ^*JhRi Rff 1*f J|iu‘ft ^1 m 4 ftl ^Fft RfRi Rqiqq % "fTO TOt TORT 4 Rffe Ft I 

71. *«IHl<Huny<1l : 

TP*tro arfaroift to RRhnft TOt Ifro % froRt 4t torIim to won 3 wnRiftir Rftoto rtoto 11 

72 . faRmnY ^tr *mf-qq R afri ww 
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MAHAKAUSHAL KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Narsinghpur, the 28th March, 2001 

Mahakauxhal Kshetriyu Gramin Bank (Officers and Employees) Service Regulations 

No. 3 /2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) tire 
Board of Directors of Mahakaushal Kshetriya Gramin Bank after consultation with the UCO Bank being the Sponsor bank 
and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely:— 


CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Mahakaushal Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “ Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager 1 means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Mahakaushal Kshetriya Gramin Bank established under Sub-Section (1) of Section 3 
of the Act; 

N (f) "Board" means the Board of Directors of die Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(Ii) "Calendar Year” means theperiod commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

fl) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes; 

(a) service as a probationer 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 
(d! period spent on training while in service: 
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Qc) “emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank" means the UCO Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT,PROBATION AND TERMINATION OF 

SERVICE 


3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale 1 
(ii) Scale H 
(hi) Scale in 

with designation in relation to any of the scales 
ft) Officer 

0i) Branch Manager 
(lii) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clericai Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleric-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with llie prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper,Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Centra 1 Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet -any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be die 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post ol Genera) Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with die rules framed by the'Central Government in 
terms of Section 29 of die Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status asper Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from lime to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two vears. which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

On) An officer promoted in higher scale shal I be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year w hich shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

Confirmation 


Cl) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

Cii) Where during the period of probation, including the period of extension of probation, if any, die Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in die said post. 

(a) In die case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice orpay in lieu thereof 

(b) In die case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

* ( l ) (a) No officer or employee shall leave or discontinue his service in die Bank without first giving notice in 
writing to the Appointing Authority of Ills intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(1) Three months in the case of an officer and 
(ii) One mondi in die case of an employee. 

(c) In case of breach by an officer or emplovee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwidistanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in die Bank without die 
prior approval in writing of the Appointing Audioritv and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless ii is accepted by the Comptcnt Audiority, 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against ail officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11 * Su|>erannuation and Retirement 

(1) (i) An officer or employee shall retire on coinpledon of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Commiltcc as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee al any lime after completion of die 55 years of age 
or after the completion of 30 years of the total service in die Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless nolice in writing has 
been served on him atlcasl three mondis in case of an officer and one mondi in case of an employee in advance or an amount 
equivalent to three mondis 1 pay in case of an officer and one mondTs pay in case of an employee shall be given to such 
officer or employee in lieu diereof. 

Provided also that an officer or employee aggrieved by the order of die Chairman, as provided in Sub-Regulation 
(2), may within one month of die passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representadon die Board shall lake a decision widiin a period of Uircc months. Where 
die Board decides that die order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if die Chairman had not passed die order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance w ith the Sub-Regulation (I) such commit¬ 
tee. shall, from time to time, review the case of each of such officers or employees and make recommendation to tlie 
Cl l airman. 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a ca lendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place orplaces 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

CO The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), ( 5 ) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(it) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(ni) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who w crc in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department ofEconomic Affairs, BankingDivision,'New Delhi letter No F 2/17/79-RRB dated the 29 April 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank |unior to all the 
then existing Branch Managers 

Prov ided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 1 l-3/9()-RRB(I) dated 22 February, 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to anv cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who )omed on the same date shall be determined in 
accordance with the maiks obtained by such candidates without adding notiona 1 marks for the reserved category 

14. Promotion 

All promotions shall be made at die discretion of die Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees m the Bank shall be made in accordance w ith the rules framed 
by die Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appomted to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to die undergoing probation for anv specific penod or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of tile Bank and shall be at the disposal of the 
Bank and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
bv anv person or persons under whose |unsdiclion, superintendence or control he may, for the lime being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employ ee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply v ith and obey all orders and directions which may, from lime to time, be given to him by any person or persons 
under whose lurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential natui e either to a member of the public or to the Bank's 
staff unless compelled to do so bv ludicial or other authority or unless instructed to do so by a superior officer m the 
discharge of his duties To signify this every staff shall subscribe to a declaration m Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employ ce shall contribute to the press or radio or television, etc, any thing relating to the affairs of die 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employ ment or business or to promote family business 

No oificcr or employ ce shall accept solicit or seek any outside activity, employment or office whether stipendiary 
or honorary w ithout the previous sanction of the competent authority 

Provided that an oificci or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
sub|cct to the condition that his official duties do not thereby surfer 

Provided further lhat he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
/ xpiauaiton 

(0 E\ cry officer or ernploi cc shall report to the Bank if any member oflus family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

HD Canvassing bi an officer or employee in support of ihc business of insurance agency or commission agency, 
ovv ned oi managed bv a member of his family shall be deemed lo be a bi each of this Sub-Regulation 

(in) No officer or employee shall without the previous sanction of die Bank except in the discharge of his official 
dunes lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under Ihc Companies Act, 1956 (1 oT 1956) or any other law for the tune being in force or any 
coopcralivc society for commercial purposes 

Prov ided dial an officer or an employee may take part in registration promotion or management or a cooperative 
society registered under the Cooperative Societies Act 1912 (2 otl 412) or am odier law forthe time being in force, 
or of a literary scicnufic or charitable society rcgislered under the Societies Registration Act, I860 
(21 of I860) or any corresponding law in force 

(iv) No officer or cmploi cc shall accept any fee for any w oik done bv him for any public body or any pnvalc person 
without the sanction ot the Competent Audiontv 
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22. Officer or ei a ployee not be absent from duty without permission or be late in attend ance 

0) An offi a ;r or employee shall not absent h Inisclf from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accidenl without submitting a proper 
media il c ertif cate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw c)ny pay and allowances for the period of such absence or overstayal, mid shall be liable to such 
disciplina y measure as the Competent Authority may impose: 

Provided t hat the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee ha s remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overs Laj al be regularised by admissible leave. 

23. Absence fror a station 

An ofi] :er or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from th : Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manager in other cases 

24* Prohibition i o accept gilts and dowry 

(i) An off ccr or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(n) No of leer or employee shall, 

<a) f ;ivc or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as flic case may be, any 
dowry. 

Explanation : 

Fo* the purpose of this Regulation, dowry lias the same meaning as in the Dowry’ Prohibition Act 1961 (28 of 1961). 
25. Specul atle n in stocks* shares etc. 

An of >icer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

f?roviiJed that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequ enfpurchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to b e speculation for the purpose of this Regulation 

26* Restrictions on lendings* borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(ri borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(5i) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(hi) incur a debt at a ra ce meeting; 

(rv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a pureiy temporafy 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another membeir from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December md shall indicate in the statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal, 

Explanation 1 : For the pvorpose of this Rule an officer or employee shall be deemed to be in debt if Ills total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not ceqse to be in 
debt within aperiod of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) oth^r movable property inherited by him or similarly o wned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case o f an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within thre e months of coining into force of these Regulations, the 
return being with reference to the assets and liabilities as enumera ted above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return ol the immovable /movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to tins Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise; either in his own name or in the name of my member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with aperson having official dealings with the offi cer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of Ms family if the value of such a property exceeds Rs. 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transa ction is: 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 









MTTtf : WTI^T 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority niay at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to die circumstances of die case and in die light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if die officer or employ ce- 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies die Competent Audioritv, in case of his release from detention or his 
detention being set aside by the Competent Court, that lie had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of die other penalties referred to in Regulation 
38, if lie is committed to prison Tor debt or is convicted of an offence which is die opinion of the Competent Authority, eidier 
involv es moral turpitude, or has a bearing on any of die affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in diis respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal orotlierpenalty may be imposed as from die date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) mid die relative convic¬ 
tion is set aside by a higher court and die officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is widiout leave or his overstay a I is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30* Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a workman' within the meaning of the Industrial Disputes Act, 1947 shall. — 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirect!} associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning; of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matterpertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
die service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior audiority to further his interests in respect of mailers pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with die previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or odier collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall. 

(a) strictly abideby any lawrelatingto intoxicating drinks, drugs or other materials in force inany area inwhich 
he may happen to be for the time being, 

(b) not be under die influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that die performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in apublic place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where It is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal ornon-vcrbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict witli its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable forany one or morepenaltics as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) W ithholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of the whole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Co mpulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within (he meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) sloppage of incrcment(s) of mi officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar: 

(iii) noi giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
el igible for consideration, but for which he is found unsuitable after consideration of his case; 

(iv) reserv ing or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
lion or pendency of disciplinary proceedings; 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground dial he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
widi his conduct; 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation; 

(vii) reversion of an Officer on deputation to his parent organisation; 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise dian under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to inpose any of the minor penalties specified in sub-clauses (1) to (iii) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence with in a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(I) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IL Employees 

(a) Penalties for minor misconduct 

fi) censure 

(ii) recording of adverse remarks against him 

Chi) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

fi) fine 

(ii) withholding of in crement(s) 

(lii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal ; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the diurge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(hi) the employee makes a voluntary admission ofhis guilt in his reply to the aforesaid show cause notice. 

39, Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority ■ 

(a) ifthe facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 18. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40, Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an olTicer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of body the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in resp cct of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, w^th the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, tire following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer dr employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the a negation would require 
the evidence of persons who are not officers or employees of the Bank or w here, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Centrul Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied dial there is a prima 
facie case of instituting disciplinary proceedings against the olficcr or employee, lie may send the investi¬ 
gation report to the Central Vigilance Commission or such other Audiority as may be decided by the 
Chairman from time to time in this behalf, for its advice whedier disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such odicr Audiority, as die case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, die enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any odier person who may be nominated by die Central Vigilance Commission for 
diis purpose. 

(tv) The Enquiry Officer shall submit his report to the Competent Authority and the repon shall be forwarded 
by die Competent Authority to the Central Vigilance Commission for its advice as to whedier the charge or 
charges, as die case may be. can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Audiority after considering the advice of die Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13.14.15and 16 of the Prevention of Comipdon Act, 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

Fordie purpose of enquiry, die officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Audiority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains die age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of die disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for die period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but die disciplinary proceedings will continue as if he-was in sen ice until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
itnv pay and/or allowances after die date of superannuation He will also not be entitled lor the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Audiority. 

45. Suspension 

An officer or employee may be placed under suspension by (he Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For die first three monlhs of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to die date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 oT the basic pay die officer was drawing on the 
date prior to the date of suspension: 

(b) where die enquiry is held by an outside agency 1 /3rd of the basic pay l or the next three months ;md one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the dale prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of hisrepresentative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcscntative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46, Treatment of suspension period and ailied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for die period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duly or otherwise as die Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under diesc Regulations which 
injuriously affects his interest. 

(ii) Tlic appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 widiin 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably widiin a period of 6 months. 

48. Appellate authorities 

An appeal shall lie : 

(i) to the Board w here the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any odier officer is die Competent Audiority. 

49, Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the aclual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Priv ilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

( ii) An officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so ‘ 

Provided (hat if llie officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56, Place of reporting on return from leave 

An officer or employee on leave shall* unless otherwise instructed to the contrary, return for duty to (he place 
where he was posted before proceeding on leave. 

57, Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58, Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working da> s in a calendar 

year, 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be hi addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation^ )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59, Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible forprivilege leave computed at one day for even 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application forprivilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may w aive this 
requirement at his discretion. 

60, Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of sendee, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When ail officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in serv ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as "dies non 1 in a sick 
lcave/medical leave, the credit to be afforded to his sick leavc/niedical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non 1 subject to a maximum of ten days : 

Provided that sick lcave/medical leave can be accumulated during his entire service subject to the following 
conditions . 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against Ills sick J 
medical leave account. 

(ii) Sick/mcdical leave willbe granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation ‘ 

1. Till the appointed date mi officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61* Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and T60 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman mav with the approval of Board grant extraordinary leav e 
upto a total period of 720 days to an officer or employee * 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(Y) No pay and allowances arc admissible during the period of extraordinary leav e and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leav c \v as necessitated on 
account of illness or any other reason beyond the control of officci or emplov ec. he mav direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual lcav e and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civ il defence sen ices or am other purpose as 
maybe decided by the Board in accordance with tire guidelines of the Central Go\ eminent 
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63, Maternit} Leave 

(0 Lea'S e upto a penod of three months at a time may be granted by way of maternity leave including in respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
a\ ailable during the entire penod of service of a female officer or employee 

{li) Maternity leave ma\ be combined with any other kind of leave but any leave applied for in continuation of the 
fonner m<n be granted onlv if the request supported by a certificate issued b\ a medical practitioner acceptable to the Bank 

64, Lapse of leave 

All leave shall lapse on the death of an officer or cmplo> ee or if he ceases to be in the service of the Bank 

Pro\ ided that where an officer or employee dies in service, there shall be payable to lus legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave tliathe had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank's sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where lus services arc terminated owing to retrenchment, he shall be 
paid pa> and allowances for the penod of pnvilege leave at Ins credit 

65, Fu flushing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66, Commencement and termination of leave 

(0 The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(li) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to dulv 

67, Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in lus old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(1) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from hts 
post shall be excluded 

Provided that public holidays following the day of lus relief shall not be included in computing the joining time 

(5) No jouung time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature irrcspec- 
[\\ e of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No jommg time shall be admissible to an officer or employee when the transfer is at Ins own request 
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CHAPTER-VD 
MISCELLANEOUS 


68. Provident Fund and Pension 

(U An officer or employee who has completed continuous minimum sendee as specified in die Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Pro\ ident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance w ith pr a\ isions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer of employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. Tlte amount of gratuity payable to an officer or employee shall be either as per the provisions of the Pa\ meat of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further serv ice as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month 1 s pay for every completed year of 
serviceorpart thereof in excess of six months subject toamaximum of 15 month's pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, its the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish tlie same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Reflations 

(1) The Chairman may, from lime to time, issue such instructions or directions as lie may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of tlic 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employ ces is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place. 

Date. 

I.do hereby declare that I will faithfully, truly and to the best of my skill and 

ability' execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank 

1 further declare that I will not divulge or allow lo be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with Hie said Bank. 


Signed before me Signature 

Same in full 
Designation. 

Signature 

\ ante in full 
Designation. 

CARE: (To he on the lines of GOI Rules) 

SCHEDULE-II 

[See Regulation 5 (4)] 

Declaration to be obtained from e\cry officer or employee on first appointment 

I Shri/Smt./Kum.* s/o. w/o. d/o.. .declare 

as under: 

(i) That I am unmarried/a u idower/widow. 

(ii) Thai I am married and have only one spouse li\ mg 

(iii) That I have entered into or contracted a marriage \rith a person ha\ ing a spouse living. Application for grant 
of exemption is enclosed. 

(i\) To be modified 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE MI 
FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Date: 


1, the undersigned, having been appointed in the service of the.Bank hereby declare 

.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whiche\ cr is not applicable. 


L.K. KAPOOR Chairman 
[No. ADVT/lII/IV/Ext> /307/2K) 
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